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UPON the motion of the Plaintiffs pursuant to Rules 334.34, 334.35, 334.36 and 334.37
of the Federal Courts Rules, SOR/98-106, for an order approving the form and content of the
notice to be given of the hearing to approve the proposed settlement between the Plaintiffs and
the Defendant, the participation form, the plan of disseminating the notice, and to appoint the

Notice Provider and the Interim Administrator;

AND UPON READING the parties’ motion records;

AND UPON HEARING the parties’ oral submissions;

AND CONSIDERING the consent of the Defendant to the relief sought;

THIS COURT ORDERS that:

1. Notice of the settlement approval hearing substantially in the forms attached as
Schedule “A” in English and Schedule “B” in French (the “Notice”) is approved,
subject to the right of the parties to make non-material amendments as may be necessary

or desirable.

2. KCC/Ricepoint is appointed as the Notice Provider for Phase | Notice and shall
disseminate the Notice in the manner set out in the External Notice Plan attached as

Schedule “C” (the “External Notice Plan”).
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3. The Defendant shall disseminate the Notice in the manner set out in the

CAF/DND Notice Plan attached as Schedule “D” (the “CAF/DND Notice Plan”).

4. Together, the CAF/DND Notice Plan and the External Notice Plan constitute
good and sufficient service upon class members and all affected parties of notice of the

hearing to approve the proposed settlement.

5. Any persons wishing to submit a participation form (the “Participation Form”)
shall deliver a Participation Form in the form attached hereto as Schedule “E”,
postmarked or sent by e-mail no later than August 30, 2019, to the contact information

indicated on the Participation Form.

6. Any objections received after the Participation Deadline shall not be considered at

the hearing to approve the proposed settlement without leave of the Court.

7. Deloitte LLP is appointed as the Interim Administrator to perform pre-claims
administration duties, which shall include establishing and maintaining a website and call
centre. Deloitte LLP shall also be responsible for the receipt of class members’
participation forms and shall manage the participation of class members at the settlement
approval hearing in accordance with the Pre-Claims Administration Plan attached as

Schedule “F”.
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8. The cost of the External Notice Plan shall be paid by the Defendant up to a
maximum of $200,000.00, inclusive of taxes, as set out in Schedule “C”. The Defendant

shall also bear the cost of the CAF/DND Notice Plan.

9. The cost of the Pre-Claims Administration Plan shall be paid by the Defendant up

to a maximum of $75,000.00, inclusive of taxes, as set out in Schedule “F”.

“Simon Fothergill”

Judge



Schedule "A"

PHASE | SETTLEMENT APPROVAL HEARING NOTICE MATERIALS

NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT
CLASS ACTION (LONG FORM)

Are you a current or former member of the Canadian Armed Forces, or a current
or former employee of the Department of Natlonal Defence or Staff of the Non-Public
Funds, Canadian Forces? Have you experienced sesual harassment, sexual assault or
discrimination based on your sex, gender, gender identity or sexual orientation fn

connection with your military servica or DND or SNPF employment? If so, this lawsuit
may affect you. Please read this notice carefully.

The Federal Court authorized this notice. This is not a solicitation from a lawyer.

While not admitting liability, the Government of Canada ("Canada”) has agreed to a settlerment regarding
class action lawsuits for current and former members the Canadian Armed Farces (“CAF"), and current and
former employees of the Department of National Defence ("DND") and/or Staff of the Non-Public Funds,
Canadian Forces {"SMPF') who experienced sexual harassment, sexual assault or discrimination based on
sex, gender, gender identity or sexual arientation |“Seposal Misconduot”] in connection with their military
service and/or employment with the DND/SNPF. Seven farmer members of the CAF (the “Represantative
Plalmttffs™) initiated class action lawsuits,

All current or former CAF members, employees of OND, andfor SNPF who have experienced Sexual
Misconduct may be able to receive compensation under the proposed settlement if it is approved by the
Court. To be eligible for a payment, you must be a member of either the “CAF Class” or the "DND/SNPF
Class”.

“CAF Class” i defined as:

All current or former CAF members who experienced Sexual Misconduct up to and including the
Appraval Date who have not opted aut of the Heyder or Beattie Class Actians.

“DMND/SNPE Class™ is defined as:

All current and former employees of DMD and of the Staff of the Non-Public Funds, Canadian
Forces, who experienced Sexual Misconduct up to and including the Approval Date who have not
Opted QOut of the Heyder or Beattie Class Actions.

Page: 5



NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

A hearing to determine if the proposed settement is fair, reasonable and fn the best
interests of the Class Members Is scheduled to take place In Ottawa on September 19 and
20, 2019.

What does the proposed settlement provide?

If approved, the settlement provides:

a} financial compensation for certain Class Members who experienced Sexual Misconduct
connected with their military service and/or employment for DND/SMPF;

bl the aption to participate in a restarative engagement pragram far survivors to share their
experiences of Sexual Misconduct with senior CAF ar DWD representatives;

c] changes to CAF policies and other measures addressing Sexual Misconduct in the CAF; and

dl updates to Veteran's Affairs Canada (VAC) policies related to eligibility for disability payments and
reconsideration of claims by a dedicated unit of employees established to assist with these
claims.

If the Federal Court approves the proposed settlement, you may make a claim for financial compensation,
and you may seek to participate in the restorative engagement program. To do so, you will have to
complete an Individual Application,/Clalm Form and send it to the claims administrator during the claims
pericd. More information on how to make a claim and how to request restorative engagement will be
available if the proposed sattlament is approved.

If the proposed settlement is approved by the Court, Class Members can also “Opt Out” if they do not want
to be bound by the terms of the settlement. Infarmation about opting out is set out below.

What are your legal rights and options?

1. Do nothing If wou support the settlement agreement, you do not hawve to do anything right now. Please
nate that by doing nothing, vou will gve up any right to object to the settlerment and you will
give up the right to sue Canada or athers on yoaur awn or bring a Human Rights complaint in
relation to any sexual harassment, sexual assault or discrimination you experienced while
serving in the military or as a DNDR/SNPF employee,

2. optout If you don’t want to be bound by the settlement if it is approved by the Court, you can Opt Out
of the class action, at that time. More information about how and when to Opt Qut will be
provided when and if the settlement is approved. You will hawve 90 days from the date the Court
issues an order appraving the settlement to make your decision. If you Opt Out, you will not
be entitled to any financial compensation from the settlement, but you will keep your right to
sue Canada ar athers on your own or bring 2 Human Rights complaint in relation to any sexual
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

harassment, sexual assault ar discrimination you experienced while serving in the military ar
as a DNDYSMPF employee, subject te any time or other legal limitations applying ta your claim.

If you have caommenced a legal proceeding against Canada for damages resulting from the
Sexual Misconduct covered by this settlement and you do not discontinue it befare the Opt
Out Date fixed by the Court, you will be automatically deemed to have Opted Out of the
settlement and you will not be able to claim compensatian,

Class Members who died before March 15, 2019 are nat eligible for compensation under the
settlernent, Estates that wish to seek compensation should seek legal advice promptly
regarding their options,

3, Submke If wou do naot wish to attend the hearing, but you would like to explain why you support the
statement of settlement, you can complete @ Parfidpafion Form. This form will include your name, address,
support and the reasons why you suppart the settlement. The Participation Form can be found at

i @ com. You must mail this Form to ® and it must be received or postmarked na later
rhan August30, 2019,

4, Objacttotha If you do not wish to attend the hearing, but you would like to explain why you object ta the
proposed settlement, you can also complete a Partiipation Borm. This form will include your name,
sattlement address, and the reasons why you do not support the settlement. The Participation Form can

be found at_swwe. ®.com. You must mail this Form to ® and it must be received or postmarked

na later than Atgust30, 2019,

E. Participate at You can attend the approval hearing at the Federal Coutt tn Ottawa, 50 Sparks Streat, on
the setdemert  Saptamber 19 and 20, 2019 at 10000 am. to participate in the proceeding and voice your
Fesarinz support or abjection to the proposed settlement in person, The Court will decide if vou will be

permitted to make oral submissions at the time of the hearing. However, in order to be eligible
to participate, you must have completed and submitted the participation form setting cut your
reasons for supporting or objecting to the proposed settlement.

What kind of compensation am | eligible for?

Yaur payment will depend on the type of Sexual Misconduct you experienced in connection with your
military service and/or DMO/SNPF employment and an assessmant of the harm you sufferad. It will alsa
depend on how many Class Members submit claims. The range of individual compensation for most Class
Members is between five thousand dollars {55,000} and fifty-five thousand dollars [555,000). Class
Members who experienced exceptional harm [and in the case of CAF members who have previously been
denied VAL benefits in respect of that harm, and whose application for reconsideration is also denied], may
be eligible for amounts up to one hundred and fifty-five thousand dollars ($155,000). Details are explained
in the proposed settlement agreement. & copy of the agreement is available here: www. ®.com.

WHAT THIS NOTICE CONTAINS

Basic information

Page: 7




Page: 8

NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

Why did | get this notice?

What iz a class action?

What is this class action about?

Why is there a proposed settlement?

Bow oo =

Who is included in the lawsuit and proposed settlement?

Whao are the Representative Plaintiffs in this class action?

Whao else is included in the proposed settlement?

What if | don’t want wo be included in the lawsuit or settlement?

What if 'm nat sure whather I'm included in the lawsuit or proposed settlement?

fe = o0

Proposed settlement benefits?

4, What does the proposed settlement provide?
10, How will the lawyers be paid?

Who are the lawyers representing you?
11, Who are the lawyers for the plaintiffs?
What are my legal options?

12, How do | tell the court if | like or dislike the proposed settlement?

What are the details of the approval hearing?

13, When and where will the court dacide whether to approve the proposed settlerment?
14. Do | have to attend the hearing?

15, May | spezk at the hearing?

16, What if | do nothing?

Getting more information

17, How do | get more information?

Basic information

1.  Why did | get this notice?

While not admitting lability, Canada has agreed to a settlement of proposed class action lawsuits
commenced by former members of the CAF alleging sexual harassment, sexual assault or discrimination




NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

based on sex, gender, gender identity or sexual arientation [Sexual Misconduct) in connection with their
military service, The Parties have agreed to include the DND/SMPF Class Members to ensure that certain
persans working alongside the CAF Class in the Military Workplace are eligible for compensation through
this settlement

The Federal Court authorized this notice to let you know that there is a court hearing scheduled to approve
this sattlement. If you have received this natice, you may have legal rights and interests that are affected
by the proposed settlement. This notice explains what is happening, and what actions you can choose to
take.

2. What is a class action?

In a class action, ane or maore pecple called “Rapresantathe Plalntiffs” sue an behalf of people who have
similar claims. All of the people who have similar claims are called a “Class” or "Class Mambars.” The court
resalves the issues for everyone affected, except for those who exclude themselves fram the lawsuits by
Opting Out.

3. What is this class action about?

The proposed class actions relate to CAF members and DND/SNPF employees who have experienced sexual
harassment, sexual assault or discrimination based on sex, gender, gender identity or sexual orientation in
connection with their military service or employment for DND/SNPF, Canadz has not admitted liability,
however, it has agreed to a settlement.

4. Why is there a proposed settlement?

The Representative Plaintiffs and Canada have agreed to a proposed settiement, By agreeing to the
proposed settlement, the parties avaid the costs and uncertzinty of a trizl and delays in obtaining a
judgment, and Class Members receive financial compensation and access a restorative engagement
prograrm, which are described in this notice and the settlerment agreement. In this case, it also means that
the Class Members will not need to testify in court. The Representative Plaintiffs and their lawyers believe
that the proposed settlement is in the best interests of all Class Members,

Wheo is included in the law suit and proposed settlement?

5. Who are the Representative Plaintiffs in this class action?

The four former members of the CAF that initiated the lawsuits in the Federal Court are Sherry Hayder,
Amy Graham, Madine Schultz-Miglsen and Larry Beattie, You can contact them through the class counsel:
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

www @ corm. Other similar class actions were filed in Nowva Scotia, Quebec, and British Columbia. The
plaintiffs in these class actions are Glynis Rogers, Alexandre Tessier, and Micola Peffers.

6. Who else is included in the Proposed Settlement?
Thea praposed settlemant includes the members of the CAF Class who are defined as follaws:

All current. or. former. CAF. Members. who. experienced. Sexvol Miscanduct we. ta and including. the.
Approval Dote wha hove not opted out of the Heyder. or. Begttie Closs Actions..

CAF Mambers include officars and non-commissioned members of all components of the Canadian Armed
Forces (Regular and Reserve), and any individual who served in any branch, corps, service or another group
within or farming part of, the Sovereign’s armed or military forces for Canada.

For greater clarity, “member” includes a recruit undergoing basic training and "Reserve Force” includes the
Primary Reserve, Cadet Organizations Administration and Training Service (COATS), Canadian Rangers and
Supplementary Reserve,

The proposed settlement also includes public service employees of the Department of Mational Defence
and 5taff of Non-Public Funds, Members of the DND/SNPF Class are defined as faollows:

All current ond former employees af DND and of the Staff of the Non-Public Funds,. Conodian Forces,.

wha experienced Sexval Misconduct up to.and including the Approval Dote who hove.not. Opted Out
of. the. Heyder. ar. Beattie. Class Actions..

For greater clarity, "employee” includes members of the federal public service of all tenures including
indeterminate, determinate, casual, and students but does not include members of the federal public
service in an employment relationship with other federal departments or agencies that work with the CAF
or DMD, If the settlement is approved, all Class Members except those wha walidly Opt Qut of the
settlermneant will be bound by the proposed settlement and will be covered by the releases in the proposed
settlement.

7. What if | don't want to be included in the lawsuit or settlement?

If you do not want ta be bound by the settlement if it is approved, you will have an apportunity to “0Opt
Out” after the Court has decided whether to approve the Settlement. The Parties have agreed that the Opt-
Out Period will be 90 days from the Approval Date (the date the court issues an order approving the
settlemnent).

If you Opt Out, you will not be entitled to any financial compensation from the settlement, but you will
keep your right to sue Canada ar others on your own or bring @ Human Rights complaint about the same
legal claims in the lawsuit, subject ta any tima or other legal limitations applying to vour clairm,
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

You may have already commenced a legal proceeding against Canada for damages resulting from Sexual
Misconduct suffered in connection with your military service or DND/SNPF employment. If you do not
discontinue it on or before the Opt-Out Deadline fixed by the Court when the settlement s approved, you
will automatically be deemed to have Opted Out of the settlement.

8. What if I'm not sure whether I'm included in the lawsuits or proposed
settlement?

There are people who can help you understand your legal rights and next steps. If you are not sure whether
you ara included in the proposed settlameant, you may call ® with questions or visit weaww . ®.com or @,

Proposed settlement benefits

9. What does the proposed settlement provide?

If approved, the settlement provides:

al financial compensation for certain Class Mambers who experienced Sexual Misconduct
connected with their military service and/or employment for DMDYSHPF;

b] the option to participate in a restorative engagement program for survivors to share their
experiences of Sexual Misconduct with seniar CAF or DND representatives;

c] changes to CAF policies and other measures addressing Sexual Misconduct in the CAF; and

d] changes to Veteran's Affairs Canada (VAC) policies related to eligibility for disability payments and
reconsideration of claims by a dedicated unit of employvess established to assist with these
claims.

Summary of Compensation Terms

Canada has agreed to pay a maximum of eight hundred million dallars (S800 million) in respect of the CAF
Class Members |“Aggragate Compensation Cap —CAF Class™) and a maxirmum of one hundred million dollars

(5100 million] in respect of the DND/SHPF Class Members |“Aggregate Compensetion Cap — DND/SNPF
Class”) who are eligible for compensation, as follows (the “Individual Payments):

Catagary Compensation Lavel

& Sexual harassment, gender-based and LGBTO2+
based discrimination

55,000
limited to women and those who identify as
LGRTO2+
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

limited taincidents occurring after April 17, 1985

Law Harm 55,000

Bl. Targeted or ongoing or severe sexual
harassment and/for sexual assault in the form of Medium Harm 510,000
umwanted sexual touching

High Harm S20,000

Law Harm 330,000
B2. Sexual assault in the form of sexual attack or
sewual activity where no consent or wnable to Medium Harm 540,000
consent

High Harm 550,000
C. Enhanced Payment: Class Members who suffer  Low Harm 550,000

ar suffered from PTSD or other diagnosed mental
injuries, or physical injuries arising from sexual
assault or sexuzl harassment for which, for CAF  Medium Harm 475,000
Members, VAL benefits have been applied far and
denled andfor have sought reconsideration and
hesn denled High Harm 100,000

More detailed information about Class Member eligibility, the harm thresholds and limitations on eligibility
can be found in the proposed settlement agreement, which is available here: ®,

If the total amount of payments to CAF Class Members is less than two hundrad million dellars (3200
million), CAF Class Members may receive up to an additional 15% of the amounts payable to each persan.
If the total payable to CAF Class Members is still less than 5200 million, then Canada will make available an
amount equal to the difference so long as it does not excesd twenty five million dollars (325 million} which
will be used for collective measures aimed at increasing awareness and culture change as agreed by the
Parties. If the total amount of payments to CAF Class Members exceeds 5200 millian, Canada will make
available two-million dollars (52 million} which can be used for collective measures aimed at increasing
awareness and culture change as agreed by the Parties. The total amount of individual payments to CAF
Class Members cannot excead 5800 millian, If the total amount of payments to CAF Class Members exceeds
5800 million, the individual payments to CAF Class Members will be reduced on a pro.rota basis so that the
total amount of payments to CAF Class Members does fot excead S800 million.

If the total amount of payments ta DNOD/SMPF Class Members is less than twanty-five million dollars (525
million), DNDSMNPF Class members may receive up to an additional 15% of the amounts payahle to each
person. If the total amaount of payments te DND/SNEF Class Members exceeds 5100 million, the individual
payments to DNOSSMPF Class Members will be reduced on a pra rota basis so that the total amount of
payments to DND/SMPF Class Members does not exceed 5100 million,
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

If either the total amount of payments to the CAF Class or the DNDSNPE Class exceeds the funds available
far each group, but the total amount of payments to the other Class does not exceed the funds available,
funds may be transferred for the benefit of the other Class, provided that this does not deprive that Class
of the 15% increase to each Individual Payment,

Canada will anly pay the amounts assessed as owing to Class Members and the amaount agreed upon for
collective measures,

Restorative Engagement

Class members may also request to participate in a program of restorative engagement that has been
designad to allow Class Members to share their experiences of sexual harassment, sexual assault, and/or
discrimination based on gender ar LGETO2+ status with senior CAF and/or DND representatives in a safe
and respectful environment. The aim of this process 5 to allow Class Members to be heard and
acknowledged, to contribute to culture change by increasing awareness and understanding of the
experiences of Class Members and begin the process of restoring the relationship between Class Members
and the CAF and DND. This program will be developed by the Sexual Misconduct Response Centre, in
consultation with external experts, Participation in restorative engagement will be completely voluntary
and the program will not include the involvement of perpetrators of the Sexual Misconduct,

CAF Measures

The settlement also includes several pelicy measures and initiatives intended to provide support and
increase awareness arcund the issue of Sexual Misconduct within the CAF,

These include consultations with plaintiff representatives on support for survivors of Sexual Misconduct, as
well as effarts to increase gender reprasentation and diversity in the CAF, Canada has agreed to canduct a
comprehensive external review to assess the progress made by the CAF in addressing issues of Sexual
Misconduct through Operation HONOUR and the Sexual Misconduct Response Centre,

More details are in a document called the proposed settlement agresment, which is available at
www @ Comm.

10. How will the lawyers be paid?

Class Counsel will not be paid until the Federal Court declares that the proposed legal fees are fair and
reazonable.

Class Counsel will ask for approval of fees in the ameunt of $26.56 million, plus repayment of reasonable
disbursements and applicable tax. The Federal Court will decide the value of fees and disbursements to
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

award. These amounts will be paid directly by Canada and will not be deducted from any amounts that
eligible Class hMembers may receive.

Who are the lawyers representing you?

11. Who are the lawyers for the Plaintiffs?

The lawyers for the Plaintiffs are:

s Koskie Minsky LLP of Toronto, Ontario;

Raven, Cameron, Ballantyne & Yazheck LLF of Ottawa, Ontario;
Wagners of Halifax, Nova Scotia;

Acheson Sweeney Foley Sahota LLP of Victoria, British Columbia; and
Quessy Henry St-Hilaire, avocats of Quebec City, Quebec.

You are welcome to seek legal advice from these lawyers concerning the settlement and your claim — at
any time and at na cost to you. If you want to be represented by or receive advice from another lawyer,
you may hire one at your own expense to appear in court for you.

What are my legal options?

12. How do | tell the court if | support or object to the proposed settlement?

There are three ways to voice your opinion about the proposed settlement:

If you do nat wish to attend the hearing, but you would like to explain why you support the
settlernent, you can complete = Partclpation Fam. This form will include:

=  Your name, address, and telephone number;

1. Supmka *  Astatement saying that vou support the proposed settlement;
statermert of *  The reasons you support the proposed settlement, along with any supporting
suppart rmaterials; and

= Your signature.

The Participation Form can be found at_www. ® com. You must mail this Form to CONTACT
DETAILS =nd it must be received or postmarked no later than Algust 30, 2019

If you do net wish to attend the hearing, but vouw would ke to object to the settlement, you
can alse complete o Pardctpation Form. This form will include:

2, Objecttothe
proposed *  Your name, address, and telephone number;
settiement « A statement saying that vou abject 1o the propased settlement;

#  The reasons you object to the proposed settlement, along with any supporting
materials; and
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NOTICE OF PROPOSED SETTLEMENT IN THE CAMADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

«  Your signature,

The Farticipation Form can be found at www. ® com. You must mail this Form to CONTAST
DETAILS =nd it must be received or postmarked no later than AUgUSt30, 2019.

You can attend the approval hearing at the Fedaral Court In Ottawa, 90 Sparks Street, on
a Pe atthe Saptambar 19 and 20, 2049 at10:00 am. 1o participate in the proceeding and volee your
: II ul pat support or abjection to the proposed settlement in person, The Court will decide if yvow will
ke permitted to make oral submissions at the time of the hearing. However, in order to be
hearing eligible to participate, you must have completed and submitted the Participation Form setting

out your reasons for supporting or abjecting to the proposed settlement.

What are the details of the approval hearing?

The Federal Court will hold a hearing to decide whether to approve the proposed settlement and the
request far Plaintiffs" counsal's legal fees, dishursermnents and taxes (the “Approval Hearing”).

13. When and where will the court decide whether to approve the
proposed settlement?

The Appraval Hearing will take place in Ottawa, Ontario at the Federal Court located at 90 Sparks, Street,
on September 19 and 20, 201% at 10:00 a.m.

The hearing date may be moved to different dates or times without additional notice. Please check
wiww. ®.com or call ® in advance if you are planning to attand.

At the hearing, the Federal Court will consider whether the proposed settlement is fair, reasonable, and in
the best interests of the Class. If there are objections, the Court will consider them and will listen to people
who have filed a participation form and asked to speak at the hearing.

After the hearing, the Court will dacide whether to approve the proposed settlement and Class Counsel’s
legal fees. We do not know how long these decisions will take.

14. Do | have to attend the hearing?

M. Class Counsel will answer questions from the Court, However, you or your own lawyer are welcome to
participate at your own expense —either to show your support for or to object to the proposed settlement.
If you send a participation form, you do not have to come ta the Court to talk about it, If you mailed yaur
written participation form on time, the Court will consider it. You may also have your own lawyer attend at
YOur own expense, but it is not necessary.
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/IDEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

15. May | speak at the Approval Hearing?

Yes, you may ask the Court for permission to speak at the Approval Hearing if you wish to support or object
to the proposed settlement. If you'd like to participate, you must submit a Participation Form, indicating
you wish to speak, The Farticipation Form can be found at_www. ®.com,

16. What if | do nothing?

If you do nothing, the Approval Hearing will proceed, and the Court will consider whether the proposed
settlement is fair, reasonable, and in the best interests of the Class without your views on the matter, If the
settlernant is approved, vou will have an opportunity to Opt Out at that time.

GETTING MORE INFORMATION

17. How do | get more information?

This notice summarizes the proposed settlement, Maore details are in the settlement agreemeant. You can
get a copy of the agreement at www. ®.com. You can send your guestions to CARDND Seasal Misconduct
Class Actioh, ©/0 ® or by email at ®, You may also call the toll-free number 1-833-345-5178.

You may also seek legal advice from the lawyers for the plaintiffs concarning the settlement and your claim
at any time at no cost to you.
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)

IAre you a current or former member of the Canadian Armed Forces, or a current or
former employee of the Department of National Defence or Staff of Non-Public Funds;
Canadlan Forces? Have you experienced sexual harassment, sexual assault or
discrimination based on your sex, gender, gender identity or sexual orientation in the
connection with your military service or DND or SNPF employment? If so, this lawsult
may affect you. Please read this notice carefully.

The Federal Court authorized this notice. This is not a solicitation from a lawyer.

Whila nat admitting liability, the Government of Canada (“Canada”) has agreed to a settlerment regarding
a class action lawsuit for current and former members of the Canadian Armed Forces [*CAF”), current and
farmer employees of the Department of Mational Defence ("DND") and/or Staff of the Non-Public Funds,
Canadian Forces [“NPF'] who experienced sexual harassment, sexual assault or discrimination based on
sex, gender, gender identity or sexual arientation (“Seslal Misoondtat”) in connaction with their military
service and/or employment with the DMD/SMPF. Seven former members of the CAF (the "Represantative
Plalrtdffs”) initiated class action lawsuits,

All current ar former CAF members, employees of DND andfor SNPF who have experienced Sexual
Mizeonduct may be aligible ta receive compensation under the prapased settlement if it is appraved by
the Court. Ta be eligible for a payment you must be a member of either the CAF Class or the DND/SNPF

Class.
“CAF Clags” is defined as;

Al current, or. former. CAF, Members. who. experienced, Sexual Misconduct up. ta ond including, the.
Approval Dale, wha hove not. apted. out of the Heyder or. Beattie Class Actions..

“DND/SNPF Class” ks defined as:

Al current and formeremployees of DND and af the Staff.of the Non-Public Funds,. Conadian Forces,
wha experienced Sexual Misconduct up. ta ond. including. the, Approval Date, who, have not Opted
Out.of the Heyder.or Beattie Closs Actions..

Ahearing to determine  the proposed setdement ks falr; reasonable and in the best Interests of the
Class Members Is scheduled to take place In Ottawa on September 19 and 20, 2019.
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/IDEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS

ACTION (SHORT FORM)

What does the proposed settlement provide?

If approved, the settlerment provides:

a} financial compensation for certain Class Members who experienced Sexual Misconduct
connected with their military service and/or employment for DND/SMEF;

b] the option to participate in a restarative engagement program with opportunities for survivars to
share their experiences of Sexual Misconduct with senior CAF and/or DND representatives;

c]  changes to CAF policies and aother measures addressing Sexual Misconduct in the CAF; and

d] updates to Veterans Affairs Canada (VAC) policies related to eligibility for disability payments and
reconsideration of claims.

If the Federal Court appraves the proposed settlement, you may make a claim far financial compensation,
and you may seek to participate in the restorative engagement program, To dao so, you wil have to
complete an Individual Application/Clatm Form and send it ta the claims administrator during the claims
period. Mare infermation on how te make a claim and how to request restarative engagement will be
available if the proposed settlement is approved.

If the proposed settlement is approved by the Court, Class Members can also "OptiOut” if they do not want
te be baund by the terms of the settlemeant. Infarmation about opting out is set out below.

What are your legal rights and options?

1 Donothing

If you support the settlement agreement, you do not have to do anything right now.,
Please note that by daing nothing, you will give up any right to abject to the settlement
and you will give up the right to sue Canada or others on your own or bring a Human
Rights complaint in relation ta any sexual harassment, sexual assault or discrimination
you experienced while serving in the military or as a DND/SNPF employee.

If you don't want to be bound by the settlement if it is approved by the Court, you can
Opt Out of the class action, at that time. Mare information about how and when to
Opt Qut will be provided when and if the settlement is approved. You will have 90 days
from the date the Court issues an order approving the settlement to make your
decision. If you Opt Qut, you will not be entitled to any financial compensation from
the settlement, but you will keep your right to sue Canada or others on your own or
brirng a Human Rights complaint in relation to any sexual harassment, sexual assault
or discrimination you experienced while serving in the military, or as a DND/SMNPF
employee, subject to any time or other legal limitations applying to your claim.

If you have commenced a legal proceeding against Canada for damages resulting from
the Sexual Miscanduct covered by this settlement and you do not discontinue it before
the Opt Out Date fixed by the Court, you will be automatically deemed to have Opted
Out of the Settlement and you will not be able to claim compensation.
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NATIONAL DEFENCE SEXUAL MISCONDUCT CLASS
ACTION (SHORT FORM)
Class Members who died before March 15, 2019 are not eligible for compensation
under the settlement. Estates that wish to seek compensation should seek legal advice
promptly regarding their options,

3. Submita If you do not wish to attend the hearing, but you would like to explain why you support
statamantol  the settlement, you can complete a Particdpation Borm. This form will include your
support name, address, and the reasons why you support the settlament. The Participation

Form can be found at_www. ®.com. You must mail this Form to ® and it must be
received or postmarked no later than Auguast 30, 2019

4. Objecttotha  If you do not wish to attend the hearing, but you would like to explain why you object
proposad to the settlement, you can also complete a Particlpation Parm. This form will include
settiemant your name, address, and the reasons why you do not support the settlement. The

Participation Farm can be found at_www. ®.com. You must mail this Form to @ and it
must be received ar postmarked no later than August 30, 2019,

5. Partidpatest  You can attend the approval hearing at the Faderal Court In Ottawa, 50 Sparks Strest,

the on Septamber 19 and 20, 2049 at 10:00 a.m. to participate in the procesding and voice
sattlamant your support or objection to the proposed settlement in person. The Court will decide
hearing if you will be parmitted to make oral submissions at the time of the hearing. However,

in order to be eligible to participate, you must have completed and submitted the
participation form setting out your reasons for supporting or cbjecting to the
proposed sattlement,

What kind of compensation am | eligible for?

Your payment will depend on the type of Sexual Misconduct you experienced in connection with your
military service and/or DND/SMPF employment and an assessment of the harm you suffered. It will alsa
depend on how many Class Members submit claims. The range of individual compensation for maost Class
Members is between five thousand dallars (55,000) and fifty-five thousand dollars [(555,000). Class
Members who experienced exceptional harm (and in the case of CAF Members whao have previously been
denied VAC benefits in respect of that harm, and whose application for reconsideration also denied), may
be eligible for amounts up to one hundred and fifty-five thousand dollars {$155,000). Details are explained
in the proposed settlement agreement. & copy of the agreement is available here: www. ®.com.
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NAITONAL DEFENCE CLASS ACTION

PRESS RELEASE
For Immediate Release
Contact:
Phaone:
Email:
Press Release

Certificatlon and Settlement Hearlng Announced Regarding the Canadlan
Armed Forces/Department of Natlonal Defence Sexual Misconduct Class
Actlon

{Ottawa, ON — Month, Data) While not admitting liability, the Government of Canada has agreed to a
settlermant regarding class action lawsuits initiated by seven former members of the Canadian Armed
Forces [CAF) on behalf of current and former members of the CAF and current and former employees of
the Department of Mational Defence (DMD) and/for Staff of the Non-Public Funds, Canadian Forces, who
experienced sexual harassment, sexual assault or discrimination based on sex, gender, gender identity or
sexual orientation (“Sexual Misconduct™) in connection with their military service, and,/or employment.

The Federal Court will hold a hearing on Septamber 19 and 20, 2008 in Ottawa to decide if the proposed
settlerment is fair, reasonable and in the best interests of the class, and if approved, will certify these
lawsuits for the purposes of settlement. The proposed settlement provides financial compensation, the
option to participate in a restorative engagement program, and several other measures aimed at
addressing Sexual Misconduct in the Canadian Armed Forces. The Federal Court must certify these lawsuits
as class actions and approve the proposad settlement before money is available and other aspects of the
settlernent are implemented.

Current and former members of the CAF and current and former employees of DND and Staff of the Non-
Public Funds who experienced Sexual Misconduct in the military workplace may be able to receive
compeansation under the proposed settlement if it is appraved by the Court. The range of individual
compensation for most eligible Class Members is 55,000 and 555,000, The payment will depend on the
type af Sexual Misconduct and an assassment of the harm suffered. Payment amaunts will zlso depend an
how many Class Members submit claims in the proposed settlement. CAF Class Members who experienced
gxceptional harm and who have praviously been denied VAC benefits in respect of that harm, and whose
application for reconsideration is also denied may be eligible for amounts up to 155,000, The details are
explainad in the proposed Settlement Agreement. & copy of the Settlement Agreement is available here;
W @ o,




NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NAITONAL DEFENCE CLASS ACTION

Backgrounder

PRESS RELEASE

If it is approved by the Court, eligible Class Members may be able to receive compensation under the
proposed settlement or they may choose to opt out of the proposed settlement. They have the following
legal rights and options:

1. Doncthing

2. Optout

3. Submita
statarmant of
support

4, Objecttoths
proposad
sattiement

If you support the settlement agreement, you do not have to do anything right now, Please
note that by deing nothing, you will give up any right to object to the settlement and you will
give up the right to sue Canada or others on your own o bring a Human Rights complaint in
relation o any sexual harassment, sexual assault or discrimination you experienced while
serving in the military or as a DNDYSNPF emplayes,

If you don’t want to be bound by the settlement if it is approved by the Court, you can Opt Qut
of the class action, at that time, More information about how and when to Opt Out will be
prowvided when and if the settlement is appraved, You will have 20 days from the date the Court
issues an order approving the settlement to make yaur decisian, IF you Opt Out, vou will not
be entitled ta any financial compensation from the settlement, but vou will keep your right to
sue Canada or cthers en your own or bring a Hurman Rights complaint in relation to any sexual
harassment, sexual assault or discrimination you experienced while serving in the military, or
as a DMDYSMPF emploves, subject to any time or ather legal limitations applying to your daim.

If wyou have commenced a legal proceeding against Canada for damages resulting from the
Sexual Misconduct covered by this settlement and you do net discontinue it before the Dpt
Out Date fixed by the Court, you will be automatically deemed to have Opted Out of the
Settlement and you will not be able to claim compensation.

Class Members who died before March 15, 2019 are not eligible far compenszation under the
settlement. Estates that wish to seek compensation should seek legal advice promptly
regarding their options.

If you do not wish ta attend the hearing, but yvou would like to explain why vou suppart the
settlement, you can complete 3 Participation Form. This form will incluede vour name, address,
and the reasons why you support the settlement. The Participation Form can be faund at
wwww. B .com. You must mail this Form to @ and it must be received or postmarked na later

thian ALgustS0, 2019,

If you do not wish to atbend the hearing, but you would like to explain why you object to the
settlerment, you can also complete a Pu'ﬂd;ﬂ.{m Fortm. This form will include your name,
address, and the reasons why yvou do not suppert the settlement, The Participation Form can
be found at_woww. ® com. You must mail this Form to @ and it must be received or postrmarked
nolater than Auguast 30, 2019,
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NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NAITONAL DEFENCE CLASS ACTION
PRESS RELEASE

B. Particlpateat You can attend the approval hearing at the Fadaral Court In Ottawa, 90 Sparks Straat, on
the sattlarrant  Septambar 19 and 20, 2009 at 10000 a.m. to participate in the proceeding and voice your
hearing support or abjection to the proposed settlement in person, The Court will decide if you will be

permitted to make cral submissions at the time of the hearing. However, in order to be eligible
to participate, you must have completed and submitted the participation form setting out your
reasons for supporting or objecting to the proposed settlement.

For more information, please visit www. ®.com, call ®, email ® or write to CAF/DND Sexual Misconduct

Class Action, c/fo ®,

NOTICE OF PROPOSED SETTLEMENT IN THE CANADIAN ARMED
FORCES/DEPARTMENT OF NAITONAL DEFENCE CLASS ACTION
GOOGLE/FACEBOOK NOTICE

GOOGLE/FACEBOOK NOTICE

Canadian Armed Forces/Department of National Defence Sexual Misconduct Class Action

Settlement [hyperlinked to website]

[email] [phane number]

Were you directly affected by Sexual Misconduct in the CAF/DND in the military workplace? If =0,
a proposed settlement may affect your rights. Learn more about the law suit and proposed
settlement, who is included, your legal rights and options, and the details of the approval hearing.
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Scheduls "B"

DOCUMENTS DE PHASE | DE L'AVIS D'AUDIENCE CONCERNANT
L'APPROBATION DU REGLEMENT

AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF POUR
INCONDUITE SEXUELLE DANS LES FORCES ARMEES CANADIENNES ET AU
MINISTERE DE LA DEFENSE NATIONALE (FORMULAIRE LONG)

Btes-vous un membre ou un ancien membre des Forces armées canadiennes, ou un
employé ou un anclen employé du ministire de la Défense natlonale (MDN) ou du
Personnel des fonds non publics, Forces canadiennes? Avez-vous ét&victime de

harctlernent sexuel, d'agression sexuelle oy de discrimination fondée sur votre sexe,
votre genre, votre identité de genre ou votre orientation sexuelle en lien avec le service
militajre ou en llen avec Femplo] ay sein dy MDN oy du PFNP? 5] c'ast |e cas, cette.
poursufte pourralt vous toucher. Veulllez ire cet avis attentivement.

Le présent avis a été autorisé par la Cour fédérale. Le présent document ne constitue pas
une sollicitation de la part d'un avocat.

Bien qu’il n'ait pas admis sa responsabilité, le gouvernement du Canada (le « Canada®) a accepté un
réglement concernant les recours collectifs intentés pour les membres actuels et anciens des Forces
armées canadiennes (« RACH), et les employés actuels et anciens du ministére de la Défense nationale
[« MDN ») ou du Personnel des fonds non publics, Forces canadiennas (o PRNP =) qui ont été victimes de
harcélement sexuel, & agression sexuelle ou de discrimination fondée sur le sexe, le genre, l'identité de
genre ou larientation sexuelle (= Incondutte sesuelle ») dans en lien avec leur service militaire ou an lien
avec leur emplel au sein du MDN ou du PFMP. Sept anciens membres des FAC [« représantants des
demandeurs ») ont intenté des recours collactifs,

Tous les membres actuels ou anciens des FAC et les employes actuels ou anciens du MDN au du PFMNP qui
ont été victimes d'inconduite sexuelle peuvent recevoir une indemnisation en vertu du réglement proposeé
5'il est approuve par la Cour. Pour &tre admissible a un paiement, vous devez étre « Membre du recours
collectif — FAC = ou o Membre du recours collectif-MDOMN/FFNP =,

« Mambra du recours collectf = FAC » cu « MRGFAL » est défini comme suit -

Tous les membres actuels cu anciens des FAC qui ont subi une inconduite sexuelle jusgua la date

d'apprabation et gqui n'ont pas demandé 'Exclusion des recaurs collectifs Heyder ou Beattie,
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AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF POUR
INCONDUITE SEXUELLE DANS LES FORCES ARMEES CANADIENNES ET AU
MINISTERE DE LA DEFENSE NATIONALE (FORMULAIRE LONG)

« Membra du tecours collectf— MDM/PENP = ou « MRCMDM/PENP » est défini comme suit :

Tous les employés actuels et anciens du MDN et du PFNP, qui ont subi une inconduite sexuelle
jusqu'a la date d’approbation et qui n'ont pos demondé MExciusion des recours collectifs Heyder
ou Beattie.

Une aydlence visant & déterminer sl le réglement proposé est Juste, ralsonnable et dans le
mellleur Intérét des MRC dolt avelr lleu 3 Ottaws les 19 et 20 septembre 2019,

Que prévoit le réglement proposé?

Sl est approuve, le réglemeant prévoit ce gui suit

al une indemnisation financiére pour certains MBC qui ont été victimes d'Inconduite sexuelle en lien
avac le service militaire ou en lien avec I'emplai au sein du MDM ou du FFNF;

b] I'option de participer a un programme d'engagement réparateur pour permettre aux survivants de
partager leurs expériencas d'inconduite sexuelle avec les hauts représentants des FAC ou du MDN;

c] des changements aux politiques des FAC et d'autres mesures visant I'Inconduite sexuelle dans les
FAC;

d] des mises a jour aux politigues d’Anciens Combattants Canada (ACC) relatives & I"admissibilité aux
prestations d'invalidité et le réexamen des demandes par une unité spécialisée d'employés établie
pour alder A traiter ces demandes.

S la Cour fédérale approuve le réglement propose, vous pourrez présenter une demande d'indemnisation
financiére et demander de participer au programme de démarches réparatrices. Pour ce faire, vous devrez
remplir un Formukeire de dermande/réctamation ndividuedle =: |'envoyer a l'administrateur des réclamations
pendant la période de réclamation. De plus amples renseignements sur la fagon de présenter une
réclamation et une demande de participation & une démarche réparatrice seront disponibles si le
reglement propose est approuve,

5i le reglement propose est approuve par la Cour, les MRC peuvent egalement demander leur « excluston »
il ne weulent pas étre liés par les modalités du réglement. Des renseignements sur 'option d'exclusion
sant énonces ci-dessous,

Quels sont yos droits et options juridiques?

1. MNarianfairs Sivous appuyez 'entente de réglement, vaus navez rien a faire pour linstant, Veuillez nater
qu'en ne faisant rien, vous renoncerez a tout droit de vous opposer au réglement et vous
rencncere? au droit de poursuivee le Canada ou d'autres personnes de vatre propre chef ou
de déposer une plainte en matigre de droits de la perscnne relativement au harcélement
sexuel, aux agressions sexuelles cu  lz discrimination dont vous avez été victime pendant
votre service militaire ou votre emplol au sein du MDN ou du PFNE,
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AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF POUR
INCONDUITE SEXUELLE DANS LES FORCES ARMEES CANADIENNES ET AU
MINISTERE DE LA DEFENSE NATIONALE (FORMULAIRE LONG)

2. Cpdon
d'exciusion

3. Soumission d'une

déclaration
dappul

4, Opposition au
réglemert
propasé

5. Particpation 1
Faudisnos [
risglameart

Liwous ne voulez pas &re i€ par le réglement sl est approuvé par la Cour, vous pourrez
demander I'Exclusion du recaurs collectif 3 ce moment-la. De plus amples renseignements
sur la fagon et le moment de demander 'Exclusian seront fournis lorsque le réglement sera
approuve, le cas échéant, Vouws aurez 90 jours & partir de la date a laguelle [a Cowr rendra
urre ordonnance approuvant le réglement pour prendre votre décisian, 5 vous demandez
I'Exclusion, wous n'aurez droit a avcune indemnisation financiére en vertu du réglement, mais
wous conserverez votre droit de poursuivre le Canada ou d'autres personnes de votre propre
chef cu de déposer une plainte en matiére de droits de la personne relativerment au
harcélement sexuel, aux agressions sexuelles ou 3 la discrimination dont vous aver été
wictime pendant votre service militaire ou votre emploi au sein du MDM ou du PFMNP, sous
réserve de tout délai ou de toute autre prescription légale s"appliguant 3 votre réclamation.

Siwous avez entamé une procédure judiciaire contre le Canada pour des dommages-intéréts
découlant de 'inconduite sexuelle visée par le présent réglement el que wous ne
'abandannez pas avant la Délai d exclusion fixée par la Cour, vous serez automatiguement
réputé avoir choisi de demander 'Exclusion du réglement et vous ne pourrez pas demander
d'indemnisation.

Les MRC qui sent décédés avant le 15 mars 2019 ne sont pas admissibles & une indemnisation
en vertu du réglement. Les successions qui souhaitent obtenir une indemnisation doivent
abtenir rapidement des conseils juridigues au sujet de lewrs options.

5iwous ne spuhaitez pas assister a 'audience, mais que vous souhaitez expliquer pourguoi
vous appuyer le réglement, vous pouves remplic un Formulalre de partidpation. C=
formulaire comprendra votre nom, votre adresse et les raisons pour lesquelles vous appuyez
le réglement, Le Formulaire de participation se trouve & www. ®.com. Vous devez envoyer ce
formulaire par la poste & ® et il doit &tre recu ou oblitéré au plus tard =30 aolt2019.

Sivous ne souhaitez pas assister a audience, mais que vous souhaitez expliquer pourguol
VOUS VOUS Opposes au réglement, vous pouver également remplir un Formulaie dae
particdpation. Ce formulaire comprendra votre nom, wvotre adresse et les raisons pour
lesguelles vous vous opposez au réglement. Le Formulaire de participation se trouve &
wwow, @ com, Vous devez envoyer ce formulaire par [a poste 5 ® etildoit étre regu ou oblitéré
au plus tard le 30 ot 2009

Vous pouver assister d laudience d'approbation 4 12 Cour fldérale & Ottawa, au 50, rua
Sparks, [as 19 et 20 saptembra 2019, § 10h, pour participer 3 Finstance et exprimes en
personne votre appui ou votre opposition au réglement propose. La Cour décidera si vous
serez autorisé 3 présenter des observations de vive voix au moment de 'audience, Toutefois,
pour étre admissible & participer, vous devez avoir rempli et soumis e formulaire de
participation indiguant les raisons pour lesguelles vous appuyez le réglement propose ou gue
WOLS WOUS Y OppOSEZ.
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AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF POUR
INCONDUITE SEXUELLE DANS LES FORCES ARMEES CANADIENNES ET AU
MINISTERE DE LA DEFENSE NATIONALE (FORMULAIRE LONG)

A quel genre d'indemnisation suis-je admissible?

Yatre paiement dépendra du type d'Inconduite sexuelle gue vous avez subi en lien avec le service militaire
ouw an lien avec lemplei au sein du MDM ou du PENP, au les deux, et d'une évaluation du préjudice que
vous avez subi. Il dépendra aussi du nombre de MRC qui présentent des réclamations. L'échelle
d'indemnisation individuelle pour la plupart des MRC se situe entre cing milla dallars (5 000 5) et cinquanta-
cing mille dellars (55 000 5). Les MRC qui ont subi un préjudice exceptionnel (et dans le cas des membres
des FAC qui s2 saont déja vu refuser des prestations d’Anciens Combattants Canada (ACC)a I'égard de ce
préjudice et dont la demande de réexamen a également été refusée] peuvent étre admissibles a des
montants pouvant atteindre cent cinguante-cing mille dollars (155 000 %), Les détails sont fournis dans
I'entente de réglement proposé. Une copie de I'entente se trouve a 'adresse www . ®.com.

CE QUE CONTIENT LE PRESENT AVIS

Renseignements de base

Pourquoi ai-je regu le présent avis
Cu'est-ce qu'un recours collectif?

En quoi consiste ce recours collectif?
Pourgquoi y a-t-il un réglement propasé?

B ow ke =

Qi est visé par la poursuite et le réglement proposé?

Cui sont les représentants des demandeurs dans ce recours callectif?

Qi d"autre est visé par le réglement proposé?

Cw'arrive-t-il 5i je ne souhaite pas participer & la poursuite ou au réglement?

Qe dois-je faire si je ne suis pas certain d'étre visé par la poursuite cu le réglement proposé?

L

Avantages du réglement proposeé

9, Que prévoit le réglement proposé?
10, Comment les honoraires des avocats seront-ils payés?

Qui sont les avocats qui vous représentent?
11, Qi sont les avocats des demandeurs?
Quelles sont mes options juridiques?

12, Comment puis-je faire savair & la Cour gue [‘appuie le réglement proposé ou que je m'y oppose?
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AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF POUR
INCONDUITE SEXUELLE DANS LES FORCES ARMEES CANADIENNES ET AU
MINISTERE DE LA DEFENSE NATIONALE (FORMULAIRE LONG)

Quels sont les détails de 'audience d'approbation?

13, & quel moment et & quel endroit la Cour rendra-t-elle sa décision d'approuver ou non le réglement
proposé?

14, Suis-je tenu d'assister 3 'audience?

15, Puis-je &tre entendu a I'audience?

16, Qu'arrive-t-il 5i je ne fais rien?

Renseignements supplémentaires

17. Comment puis-je obtenir de plus amples renseignements?

Renseignements de base

1.  Pourquoi ai-je regu le présent avis?

Bien qu'il n'ait pas admis la responzabilité, le Canada a accepté un réglement des recours collectifs proposés
par d'anciens membres des FAC alléguant de I'Inconduite sexuelle en lien avec le service militaire. Les
parties ont convenu d'inclure les MREC-MDN/PENP pour veiller & ce que certaines persannes travaillant avec
|z groupe des FAC dans le Milieu de travail militaire soient admissibles a une indemnisation au moyen de
ce réglement.

La Cour fédérale & autorisé cet avis pour vous informer guune audience judicizire est prévue pour
approuver ce réglement. Si vous avez regu cet avis, vos droits et vos intéréts juridiques pourraient étre
touchés par le réglement proposé. Cet avis expliqgue ce gui 58 passe et |85 Mesures gue vous pouvez
prendre,

2. Qu’est-ce qu'un recours collectif?
Dans un recours collectif, une ou plusieurs personnes, appelées « raprésantants :hs damandeurs »,

intentent une action en justice pour le compte de personnes qui ont des revendications similairas, Toutes
les personnes ayant des revendications similaires sont désignées comme les « mambres » ou les « MRC o,
La Cour régle les guestions pour toutes les personnes touchées, sauf celles qui demandent 'Exclusion des
poursuites,

3. En quoi consiste ce recours collectif?

Les recours collectifs proposés concernent les membres des FAC et les employeés du MDN et du PFNP gui
ont 8té victimes de harcélemant sexuel, dagression sexuelle au de discrimination fondée sur le sexe, le
genre, l'identité de genre et I'crientation sexuelle en lien avec le service militaire ou en lien avec 'emploi
au sein du MDN et du PFNP, Le Canada n'a pas admis sa respansabilitéd, cependant, il a accepté un

reglement.
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AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF POUR
INCONDUITE SEXUELLE DANS LES FORCES ARMEES CANADIENNES ET AU
MINISTERE DE LA DEFENSE NATIONALE (FORMULAIRE LONG)

4. Pourquoi Yy a-t-il un réglement proposé?

Les représentants des demandeurs et le Canada ont convenu d'un réglement proposé. En acceptant le
reglement proposé, les parties évitent ainsi les colts et l'incertitude qu’entraineraient un procés et
I'attente du jugement, et les MRC obtiennent une indemnisation financiére et un accés a un programme
de démarches réparatrices, qui sont décrits dans le présent avis et dans I'entente de réglement. Dans la
présente affaire, cela signifie également que les MRC n"auront pas a témoigner devant la Cour. Les
représentants des demandeurs et leurs avocats sont d'avis que le réglement proposé est dans le meilleur
intérét de tous les MRC.

Qui est visé par |la poursuite et le reglement proposé?

5. Qui sont les représentants des demandeurs dans ce recours collectif?

Les guatre anciens membres des FAC gui ont intenté les poursuites devant la Cour fédérale sont
Sherry Heyder, Amy Graham, Nadine Schultz-Nielsen et Larry Beattie. Vous pouvez communiquer avec eux
par 'entremise des avocats du recours collectif : www. @ com. D'autres recours collectifs semblables ont
été intentés en Nouvelle-Ecosse, au Québec et en Colombie-Britannique. Les demandeurs dans ces recours
collectifs sont Glynis Rogers, Alexandre Tessier et Nicola Peffers.

6. Qui d’autre est visé par le réeglement proposé?

Le réglement proposé inclut tous les MRC— FAC, qui sont définis comme suit :

Tous les membres actuels. ow. anciens. des. FAC qui. ont. subi une. Inconduite. sexuelle. jusqu’a lo. date
d‘approbation et qui n'ont. pas.demandé.l'Exclusion. des. recours collectifs Heyder. ou. Beottie..

Les membres des FAC comprennent les officiers et les militaires de rang de toutes les composantes des
Forces armées canadiennes (Force réguliere et Réserve), ainsi que de tout individu ayant servi dans une
branche, un corps, un service ou un autre groupe au sein des Forces armées de la Souveraine pour le
Canada, ou qui en fait partie.

Il est entendu que le terme « membre » comprend une recrue qui suit I'instruction de base et « Force de
réserve » comprend la Premiére réserve, le Service d'administration et d'instruction des organisations de
cadets {SAIOC), les Rangers canadiens et la Réserve supplémentaire.

Le réglement proposé inclut également les fonctionnaires du MDN et du PFNP. Les MRC-MDN/PFNP sont
définis comme suit :

Tous les employés. actuels et anciens. du. MDN. et du. PFNF. qui ont. subl une. Inconduite. sexuelle
Jjusqu’o.la dote. d’approbation. et.qui.n’ont pas. demandé."Exclusion des. recours. collectifs Heyder. ou
Beottie..
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Il est entendu que le terme « employé » comprend les fonctionnaires ayant occupé des postes de toutes
les durées, y compris les employés nommeés pour une péricde indéterminée, les employés nommés pour
une périgde déterminée, les employés occasionnels et les étudiants, mais ne comprend pas les membres
de la fonction publique fédérale qui entretiennent des relations d'emploi avec d'autres ministéres ou
organismes fédéraux qui travaillent avec les FAC ou le MDM. 5i le réglement est approuve, tous les MRC,
sauf ceux qui ont validement demandé 'Exclusion, seront liés par le réglemant proposé et seront couverts
par les quittances accordées dans le cadre du réglement proposé,

7. Qu’arrive-t-il si je ne souhaite pas participer a la poursuite ou au réglement?

Si wous ne voulez pas étre lie par le réglement 5%l est approuve, vous aurez I'occasion de demander
I'+ Bwaluslon » aprés que la Cour aura décidé d’approuver ou non le réglement. Les parties ont convenu que
le Délai d exclusion sera de 90 jours a compter de la Date d*approbation (la date a laquelle la Cour rend une
ordonnance approuvant le réglement],

5i vous demandez |'Exclusion, vous n"aurez droit 3 aucune indemnisation financiere lié au réglement, mais
vous conserverez votre droit de poursuivre le Canada ou d'autres personnes de votre propre chef ou de
deposer une plainte en matiére de droits de |a personne au sujet des mémes réclamations en justice que
celles visées par la poursuite, sous réserve de tout délai ou de toute autre prescription légale s"appliguant
avotre réclamation.

Vous avez peut-étre déja entameé une procédure judiciaire contre le Canada pour des dommages-intéréts
découlant de 'Inconduite sexuelle subie en lien avec leur service militaire ou en lien avec leur emploi au
sein du MDM ou du PENP. S vous ne I"abandonnez pas au plus tard & la date limite d'Exclusion fixée par la
Cour au moment de "approbation du réglement, vous serez automatiguement réputé avoir choisi de
demander I'Exclusion du réglement.

8. Que dois-je faire si je ne suis pas certain d'étre visé par la poursuite ou
le réglement proposé?

Iy a des gens qui peuvent vous aider 3 comprendre vos droits juridiques et les prochaines etapes. 5 vous
n'étes pas certain d'étre visé par le réglement proposd, vous pouve: composer le @ pour poser vos

guestions ou consulter le site www. ®.com ou @,

Avantages du réglement proposé
9. Que prévoit le reglement proposé?
il est approuve, le réglamant prévoit ;

a) une indemnisation financiére pour certains MARC qui ont subi de l'Inconduite sexuelle en lien avec
le service militaire cu en lien avec 'emplei au sein du MDMN ou du PENEF;
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bl l'option de participer a un programme de démarches réparatrices pour permettre aux survivants
de partager leurs expériences d'Inconduite sexuelle avec les hauts représentants des FAC ou du
MDN;

c] des changements aux politiques des FAC et d’autres mesures visant |'Inconduite sexuelle dans les
FALC,

d} des modifications aux politiques d'ACC relatives a 'admissibilité aux prestations d'invalidite et e
réexamen des demandes par une unité spécialisée demployés établie pour aider a traiter ces

demandes.

Résumé des modalités d'indemnisation

Le Canada a accepte de verser un maximum de huit cants millions de dollars (800 millions de dollars) &
I'égard des MRC-FAC {le « Plafohd globa] des Indemnttés — MRC FAC =) =t un maximum de cent millions de
dollars (100 millions de dollars) & 'égard des MAC-MDON /PENP {le « Plafond global des iIndemnitds — MRC-
MDM/PRNP =) qui sont admissibles & une indemnisation, comme suit (les « Sommes Individuelles ») :

Catégorta Miveau d'indemnisation

A. Harcelement sexuel, discrimination fondée sur
le sexe et 'appartenance 3 la communauts
LGBTC2+

Limité aux femmes et aux persannes gui so005
sidentifient comme membres de la communauté
LGBTO2+

Lirnité aux incidents survenws apris le
17 avril 1985

Préjudice faible 50005

Bl, Harcélement sexuel ciblé, continu au grave,
o agression sexvelle sous la farme de contacts Préjudice modéré 10 000 5
sexuels non disirds

Préjudice élevé 200005

Préjudice faible 30000 5
B2, Agressian sexuelle sous la forme d'attagues

de nature se::.uelle o d au:tn..-uté se::?ue.lle i laguelle Préjudice modérs 40000 &
la personne na pas consenti ou netait pas en

mesure de consentir .
Préjudice élevé 500005

. Paiement bonifié - Les MRC qui souffrent ou Préjudice faible 500004
ant souffert de 55FT ou d'autres blessures

mentales diagnostiquées, ou de blessures

phvysiques découlant &'une agression sexuelle ou Fréjudice modérn 75000 %
de harcélement sexuel pour lesquelles, dans le cas
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des Membres des FAC, des prestations d'ACC ont
£té demandées et refusées ou pour lesquelles un  Préjudice &levé 100000 5
régxamen a £té demandé et refusé,

Des renseignements plus détaillés sur "admissibilité des MRC, les seuils de préjudice et les limites
d'admissibilité se trouvent dans I'entente de réglement proposé, qui se trouve ici : &,

Si le montant total des paiements versés aux MRC-FAC est inférieur a deux cents millicns de dollars
(200 millions de dollars), les sommes payables 3 chague MRC-FAC pourraient augmenter jusgu’a
concurrence de 15 %. 3i le montant total @ payer aux MRC-FAC est toujours inférieur @ 200 millions de
dollars, le Canada mettra a disposition un maontant égal 2 la différence, dans la mesure ol il ne dépasse pas
vingt-cing millions de dollars (25 millions de dallars), qui sera utilisé pour des mesures collectives visant a
accroitre la sensibilisation et le changement de culture, comme convenu par les parties, 5i le montant total
des paiements aux MRC-FAC dépasse 200 millions de dallars, le Canada mettra a disposition deux millions
de dollars (2 millions de dollars) qui pourront étre utilisés pour des mesures collectives visant a accraitre la
sensibilisation et le changement de culture, comme convenu par les parties. Le montant total des
paiements individuals aux MRC-FAC ne peut dépasser 800 millions de dollars. 5i le montant total des
paiements versés aux MRC-FAC dépasse 800 millions de dollars, les paiements individuels aux MRC-FAC
serant réduits au prorata, de sorte que le montant total des paiements aux MEC-FAC ne dépasse pas
200 millions de dollars,

5i le montant total des paiements verses aux MRC-MDM PFMP est inférieur a vingt-cing millions de dallars
[25 millicns de dollars], les sommes payables 3 chaque MRC-MDMN/PFNP pourraient augmenter jusqu’a
concurrence de 15 %. 5i le mantant total des paiements versés aux MRC-MDN/FFNP dépasse 100 millions
de dollars, les paiements individuels aux MRC-MDOM//PFNP seront réduits au prorata, de sorte que le
montant tatal des paiements aux MEC-MDMN/PFNP ne dépasse pas 100 millions de dollars.

Si le montant tatal des paiements au MRC-FAC ou au MRC-MDN/PFNP dépasse les fonds disponibles paur
chaque groupe, mais que le mantant total des paiements & l'autre groupe ne dépasse pas les fonds
disponibles, des fonds peuvent étre transférés au profit de I'autre groupe, pourvu gue cette réaffectation
ne prive pas ce groupe de I'augmentation de 15 % de chague paiement individuel,

Le Canada ne paiera gque les sommes jugées dues aux MRC et e montant convenu pour les mesures
collectives.

Démarches réparatrices

Les MRC peuvent également demander 4 participer a un programme de démarches réparatrices qui a été
congu pour leur permettre de partager leurs expériences de harcélement sexuel, d'agression sexuelle ou
de discrimination fondée sur le sexe ou 'appartenance a la communauté LGBTOZ2+ avec les hauts
représentants des FAC ou du MDN dans un enwvironnement sécuritaire et respectueux, Le but de ce
processus est de permettre aux MRC d'étre entendus et reconnus, de contribuer au changement de culture
en favorisant prise de conscience et la compréhension des expériences des MRC, et de commencer |e

Page: 31



AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF POUR
INCONDUITE SEXUELLE DANS LES FORCES ARMEES CANADIENNES ET AU
MINISTERE DE LA DEFENSE NATIONALE (FORMULAIRE LONG)

processus de rétablissement de la relation entre les MRC, les FAC et le MDN/PFNP. Ce programme sera
élaboré par le Centre d'intervention sur 'incanduite sexuelle, en consultation avec des experts externes.
La participation & une démarche réparatrice sera entiérement volontaire et ninclura pas la participation

des auteurs des actes d'Incanduite sexuelle,

Mesures des FAC

Le réglement comprend #galement plusieurs mesures et initiatives stratégigues visant & fournir du soutien
et a accroitre la sensibilisation a la guestion de I'nconduite sexuelle aw sein des FAC,

Ces mesures comprennent des consultations avec les représentants des demandeurs sur le soutien aux
survivants d’Inconduite sexuelle, ainsi que des efforts pour accroftre la représentation des genres et la
diversité au sein des FAC. Le Canada a accepté de mener un examen externe exhaustif afin d'é&valuer les
progrés réalisés par les FAC pour régler les problémes dinconduite sexuelle dans le cadre de I'Opération
HOMOUR at par I'intermédiaire du Centre d'intervention sur linconduite sexualle.

Vous trouverez plus de détails dans un document intitulé entente de réglement proposs, qui est accessible
A l'adresse www @ _com.

10. Comment les honoraires des avocats seront-ils payés?

Les avocats du recours collectif ne seront pas rémunérés jusgu'a ce que la Cour fédérale ne déclare que le
montant des honoraires juridiques est juste et raisonnable,

Les avocats du recours collectif demanderont I'approbation d’honoraires de 26,56 millions de dollars, plus
le remboursement des débours raisonnables et les taxes applicables. La Cour fédérale décidera de la valeur
des honoraires et des débours & adjuger. Ces montants seront versés directement par le Canada et ne
seront pas déduits des montants gue les MRC admissibles pourraient recevoir,

Qui sont les avocats qui vous représentent?

11. Qui sont les avocats des demandeurs?

Les avocats des demandeurs sont -

s Koskie Minsky LLP de Taronto (Ontario);

Raven, Cameron, Ballantyne & Yazbeck LLP/s.r.|. d'Ottawa (Ontario);
Wagners de Halifax {Mouvelle-Ecosse);

Acheson Sweeney Foley Sahota LLP de Victoria (Colombie-Britannigue];
Quessy Henry 5t-Hilaire, avocats, de Québec (Québec).
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Yous pouvez demander des conseils juridiques a ces avocats au sujet du réglement et de votre
réclamation, en tout temps et sans frais pour vous. Svous voulez étre représenté par un autre avocat ou
recevoir des conseils d'un autre avocat, vous pourrez en retenir un a vas propres frais pour qu'il
COMParaisse en cour pour vous.

Quelles sont mes options juridiques?

12. Comment puis-je faire savoir a la Cour que j'appuie le réglement proposé ou
que je m'y oppose?

Iy a trois fagons d’exprimer votre opinion sur le réglement proposé :

1. Soumission
d'une

dappul

2. Opposttian au
réglomernt

3. Particpation?
Faudienca da

Si vous ne souhaitez pas assister & 'asdience, mais que vous souhaitez expliquer pourgueoi

vous appuyez le réglement, vous pouvez remplic un Famiulalre da partidpation. Co

formulaire comprend :

«  yatre nom, votre adresse et votre numeére de téléphone;
& un énoncé expliquant que vous appuyes le réglement propose;
# |es raisons de votre appui au réglement proposé, ainsi que tout document
justificatif,
= yabre signature,
Le Formulzire de participation se trouve 3 www.®.com. Vous dever envoyer ce formu laire
parla poste 2 COQRDOMNNEES =t il dait étre recu cu ablitérs zu plus tard le 30 aolt2049.

Si wous ne souhaitez pas assister a l'awdience, mais que vous souhaitez expliqguer pourquoi
YOUS ¥OUS Opposez au reglement, vous pouver également remplic un farmulkire de

partidpetion. Ce formulaire comprend :

»  wotre nom, votre adresse et votre numeéro de téléphone;
® un éncncd expliquant que vous vous oppase au réglement propose;
# |es raisons de votre opposition au réglement proposé, ainsi que tout document
justificatif,
®  wotre signature,
Le formulaire de participation se trouve & www. @ com. Vous devez envayer ce formulaire
par la poste 3 COORDOMNEES =t il doit &tre recu ocu ablitéré 2u plus tard |2 30 aolt 2009

Wous pouver assister 3 I'audience dapprobation 3 la Courfédéraled Ottawe, auS0, rue
Speris, ke 19 et 20 septermbre 2009, & A0 h, pour participer & linstance et exprimer en
persanne votre appui ou votre opposition au réglement proposé. La Cour décidera si vous
serez autorisé 3 présenter des observations orales au moment de 'audience, Toutefois,
pour &tre admissible & participer, vous devez avoir rempli et soumis le Formulaire de
participation indiquant les raisons pour lesquelles vous appuyes le réglement propose ou
QUE WOLES WOUS Y ODRase?,
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Quels sont les détails de I'audience d'approbation?

La Cour fédérale tiendra une audience pour décider si elle doit approuver ou nan le réglement proposé et
la demande des avocats des demandeurs a I'égard des honoraires, des debours et des tazes (I« audience
d'approbation »).

13. A quel moment et 4 quel endroit la Cour rendra-t-elle sa décision
d’approuver ou non le réglement proposé?
L'audience d'approbation aura liew 3 Ottawa (Ontario} 3 la Cour fedérale, aw 90, rue Sparks, les 19 et

20 septembre 2019, a 10 h,

La date ou I'heure de I'audience peuvent &tre modifiées sans avis supolémentaire. Veuillez consulter le site
www @ com ou téléphaner au @ 3 'avance si vous prévoyes v assister.

A laudiance, la Cour fédérale déterminera sile réglement propose est juste, raisonnable et dans e meilleur
intérét des MRC. 5'il v a des objections, la Cour les examinera et écoutera les personnes qui ont déposé un
formulaire de participation et gui ont demandé a prendre la parole a 'audience,

Aprés 'audience, la Cour décidera =i elle approuve ou non le réglement proposé, ainsi que les honoraires
des avocats du recours collectif. Nous ne savons pas combien de temps ces décisions prandront.

14. Suis-je tenu d'assister a l'audience?

Man. Les avocats du recours collectif répondront aux questions de la Cour. Cependant, votre avocat et vous-
méme étes libres d'y assister, a vos frais, afin dexprimer votre appui ou votre opposition au réglement
proposeé. S vous envoyez un formulaire de participation, vous n'avez pas a assister & l'audience pour an
discuter, 5i vous avez envoye votre formulaire de participation par la poste a temps, |a Cour en tiendra
compte. Vous pouvez aussi demander & voltre propre avacat d’assister a vos frals, mais ce n'est pas
Necessaire,

15. Puis-je étre entendu a l'audience?

Qwi, vous pouver demander a |a Cour la permission de prendre |a parale a I'audience d*approbation sivous
souhaitez appuyer le réglement proposé ou vous v opposer. Siovous souhaitez participer, vous devez
soumettre un Formulaire de participation indiquant que vous souhaitez prendre |a parole, Le Formulaire
de participation se trouve a 'adresse waw @ com.

16. Qu’arrive-t-il si je ne fais rien?

Si wous ne faites rien, I"audience d’approbation aura lieu, et la Cour déterminera si le réglement proposé
est juste, raisonnable et dans le meilleur intérét du groupe sans tenir compte de vatre opinion sur la
guestion. Si le réglement est approuve, vous aurez I'occasion de demander 'Exclusion & ce moment-la.
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RENSEIGNEMENTS SUPPLEMENTAIRES

17. Comment puis-je obtenir de plus amples renseignements?

Le présent avis résume le réglement proposé, Vous trouverez plus de détails dans Fentente de réglement,
Waous pouvez obtenir une copie de 'entente a l'adresse www. ®.com. Vous pouvez envoyer vos guestions
par la poste & : Recours collectf pour Incondulte seuelle dans las FAC et au MDN, 2/s ® ou par courriel &
® Yous pouver aussi teléphoner au 1-833-346-6178 (sans frais).

YWous pouver egalement demander des conseils juridiques aux avacats des demandeurs au sujet du
réglement et de votra réclamation en tout temps, sans frais pour wous.
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Etes-vous un membre ou un anclen membre des Forces armées canadlennes, ou un
employ® ou un ancien employé du ministére de |z Défense natlonale ou du Personnel
des fonds non publics, Forces canadlennes? Avez-vous &té victime de harcilement
seowel, d'agrassion sexuelle ou da discrimination fondée sur votre sexe, votre genre,
votre [dentité de genre ou votre orlentation sexuelle en llen avec le service milttalre ou
en llen avec Femplol au sein du MDN ou du PFNP? Sl c'est Je cas, cette poursuite pourrait
vous toucher. Veuillez lire cet avis attentivement.

Le présent avis a été autorisé par la Cour fédérale, Le présent document ne constitue pas
une sollicitation de la part d’'un avocat.

Bien gu'il n'ait pas admis sa responsabilité, le gouvernement du Canada (le « Cahada %) a accepté un
réglement concernant les recours collectifs intentés pour les membres actuels et anciens des Forces
armeées canadiennes (« RACH), et les employés actuels et anciens du ministére de la Defense nationale
[« MON ») ou du Personnel des fonds nan publics, Forces canadiennes (« PAMP »] qui ont été victimes de
harcélement sexuel, d'agression sexuelle ou de discrimination fondée sur le sexe, le genre, lidentite de
gerre au lorientation sexuelle (« ncondutte semuelle®) en lien avec lewr service militzire ou en lien aves
leur emploi au sein du MDN ou du PFNP. Sept anciens membres des FAC [« hephésentants des
demandeurs 3) ont intenté des recours collactifs,

Tous les membres actuels ou anciens des FAC et les employes actuels ou anciens du MDM ou du PFHNP qui
ont été victimes d'Inconduite sexuelle peavent recevolr une indemnisation en vertu du réglement proposé
il est approuve par la Cour. Pour étre admissible @ un paiement, vous devez &tre membre du recours
collectif des FAC ou du recours collectif du MDN et du PENP.

» Wembre du recours collectif— FAC » ou « MRGRAC »® est défini camme suit ;

Tous fes membres gctuels. ou anciens. des. FAC gui ont subl une. Inconduite. sexvelle jusgu’'a lo. dote
d'approbation et qui n'ont. pas demandé FExclusion. des. recours collectifs Hepder ou. Beattie..

« Iembre du recours collecttf— MDM/PENP » ou « MRCMDM/PENP »ost dafini comme suit ;

Tows fes. emplovés. actuels. et anciens. du MON et du Personnel des fonds. non. publics,. Forces
conadiennes, qui ont subl une Inconduwite. sexuelle jusqu'd. la dote d'opprobation. et gul. w'ont pos
demande 'Exclusion. des recowurs, collectifs. Heyder, ou Beattie.
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Une audlence visant & déterminer sl le réglament proposé est justs, ralsannable et dans le mellleur
Intérét des MRC dolt avolr lleu & Ottawa les 19 et 20 septembre 2019,

Que prévoit le reglement propose?

5'il est approuve, le réglemeant prévoit ce gui suit ;

al une indemnisation financiére pour certains MRC qui ont &€ victimes d'Inconduite sexualle en lien
avec le service militaire au en lien avec I'emploi au sein du MDM ou du PFRHP;

b) loption de participer & un programme d'engagemeant réparateur pour permettre aux survivants de
partager leurs expériences d' Inconduite sexuelle avec les hauts reprasentants des FAC ou du MON;

c] des changements aux politigues des FAC et d’autres mesures visant I'Inconduite sexuelle dans les
FAC;

d] des mises 3 jour aux politigues d’Anciens Combattants Canada (ACC) relatives 3 'admissibilité aux
prestations dinvalidité et le réexamen des demandes par une unité spécialisée d'employés établie
paur aider a traiter ces demandes.

Si la Cour fedérale approuve le réglement propose, vous pourrez présenter une demande d'indemnisation
financiére et demander de participer au programme d’engagement réparateur, Pour ce faire, vous devrez
rermplic un Formulaire de demande/réclamation IndbddOelle <t ' crvoyver & Fadministrateur des réclamations
pendant la periode de réclamation, De plus amples renseignements sur la fagon de présenter une
réclamation et une demande de participation a un engagement réparateur seront disponibles si le
réglement proposa est approuves,

Sile réglement proposé st approuvé par la Cour, les MRC peuvent également demander laur « Bxcluslon »
5'ils me veulent pas &tre liés par les modalités du réglement. Des renseignements sur 'option d'exclusion
sont présentés ci-dessous.

Quels sont vos droits et options juridiques?

1, NeTienfaip Siwous appuyez 'entente de réglemeant, vous n'ave? rien & faire pour I'instant.
Weuillez nater gu'en ne faisant rien, vous renancerez & tout droit de vous opposer
au réglement et vous renoncerez au droit de poursuivre le Canada ou d'autres
persannes de votre propre chef ou de déposer une plainte en matiére de droits de
la personne relativement 3 ['Inconduite sesuelle dont vous avez été victime pendant
votre service militaire ou votre emploi au sein du MDN ou du PFNP.

2. Option 5i wous ne voulez pas étre lié par le réglement s'il st approuve par la Cour, vous
d'sxclusion pourrez demander 'Exclusion du recours collectif a ce mament-la. De plus amples
renseignements sur la fagon et le moment de demander I'Exclusion seront fournis

lorsque le réglement sera approuvé, le cas échéant. Wous aurez 20 jours a partir de

la date & laquelle la Cour rendra une ordonnance approuvant le réglement pour

prendre votre décision. 5i vous demandez FExclusion, vous n'aurez droit a aucune

indemnisation financiére en vertu du réglament, mais vous conservere? voltre droit

de poursuivre le Canada ou d'autres personnes de votre propre chef ou de déposer
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une plainte en matigre de droits de la personne relativerment 3 l'nconduite sexuelle
dont wous avez éteé victime pendant votre service militaire ou votre emploi au sein
du MDN ou du PFMP, sous réserve de tout délai ou de toute autre prescription légale
s'appliquant a votre reclamation,

Sivous aver entameé une procédure judiciaire contre le Canada pour des dommages-
intéréts découlant de l'nconduite sexuelle visée par le présent réglement et que
vous ne 'abandonnez pas avant la date d'exclusion fixée par la Cour, vous serez
automatiguement réputa avoir choisi de demander I'Exclusion du réglement et vous
ne pourrez pas demander d'indemnisaticn.

Les MRC qui sont décédés avant le 15 mars 2019 ne sont pas admissibles & une
indemnization en vertu du réglement, Les successions gui souhaitent obtenir une
indemnisation doivent obtenir rapidement des conseils juridiques au sujet de leurs

optians.

3. Soumission Si vous ne souhaitez pas assister a lMaudience, mais que vous souhaitez expliquer
dlihe pourqual vous sppuyez le réglement, vous pouver remplic un formulale de
déclaration pamticipation. Ce formulaire comprendra votre nom, votre adresse et |es raisons pour
:I*appl.ll lesquelles vous appuyez le réglement. Le formulaire de participation se trouve a

www, ® com. Vous devez envoyer ce formulaire par la poste a ® et il doit étre regu
ou oblitéré au plus tard e 30 aolt 2019,

4. Opposidon au > vous ne souhaitez pas assister 3 I'audience, mais que vous scuhaitez expliquer
risgamant pOUrgUOl wous vous opposez au réglement, vous pouvez également remplic un
proposé formutalre de partidpetion. Ce formulaire comprendra votre nom, votre adresse et

les raisons pour lesquelles vous vous opposez au réglement. Le formulaire de
participation s trauve & www @ com. Vous devez envoyer ce formulaire par la poste
o ® et il doit &tre regu ouw oblitéré au plus tard |e.30 acit 2049,

5. Particlpation & Vous pouve: assister & laudience d'approbation & la Cour fédérale & Ottawa, au
Faudlenme  de 90, Mue Spads, les 19 et 20 septambra 2019, & 10 h, pour participer a l'instance et
riglement exprimer en personne votre appul ou votre opposition au réglement proposé. La

Cour décidera si vous serez autarisé 3 présenter des observations de vive voix au
moment de 'avdience. Toutefois, pour &tre admissible & participer, vous devez avoir
rempli et soumnis le formulaire de participation indiquant les raisons pour lesguelles
voUs appuyez e réglement propose ou QuUEe vous Vous ¥ Opposes

A quel genre d'indemnisation suis-je admissible?

Waotre paiement dépendra du type d'Inconduite sexuelle gue vous aver subi en lien avec le sarvice militaire
ouw en lien avec 'emplol ad sein du MDM ou du PENP, ou les deux, et d'une évaluation du préjudice que
vous avez subi, |l dépendra aussi du nombre de MRC qui présentent des réclamations, L'échelle
d'indemnisation individuelle paur la plupart des MRC se situe entre cing mille dollars (5 000 5) et cinguanta-
cing mille dollars (55 000 %), Les MRC qui ont subi un préjudice exceptionnel (et dans le cas des membres
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des FAC, ceux qui se sont déja vu refuser des prestations d’Anciens Combattants Canada (ACC)a I'égard de
ce préjudice et dont la demande de réexamen a égalemant été refusée) peuvent &tra admissibles a des
montants pouvant atteindre cent cinguante-cing mille dollars (155 000 %). Les détails sont fournis dans
I'entente de réglement propose, Une copie de 'entente se trouve a 'adresse waow, . com,
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Pour diffusion immédiate

Personne-ressource ;
Téléphone :
Courniel :

Communiqué de presse

Annonce d'une audience d'autorisation et de réglement concernant le
recours collectif pour inconduite sexuelle dans les Forces armées
canadiennes et au ministére de la Défense nationale

{Ottawa, ON =0 mols annda) Bier qu'il n'ait pas admis sa responsabilité, le gouvernement du Canada a
accepté un réglement concernant les recours collectifs intentés par sept anciens membres des Forces
armees canadiennes (FAC] au nom des membres actuels et anciens des FAC et des employés actuels et
anciens du ministére de la Défense nationale (MDN] ou du Personnel des fonds non publics [PFNP) qui ont
té victimes da harcélement sexuel, d'agression sexuelle ou de discrimination fondée sur le sexe, le genre,
Iidentité de genre et I'orientation sexuelle [« Inconduite sexuelle ») en lien avec le service militaire ou
I'emploi,

La Cour fédérale tiendra une audience les 19 at 20 saptembre 2019 5 Cttawa pour décider si le réglement
proposeé est juste, raisonnable et dans le mailleur intérdt du groupe et, s°il est approuve, certifiera ces
poursuites aux fins de réglement. Le réglement proposé prévoit une indemnisation financiere, la possibilité
de participer a un programme d’engagement réparateur et plusieurs autres masures visant 3 lutter contre
I'lnconduite sexuelle dans les Forces armées canadiennes. La Cour fédérale doit autoriser ces poursuites
comme recours collectifs et approuver le réglemant propose avant que des fands ne soient verseés et que
d'autres aspects du réglement ne soient mis en ceuvre.

Les membres actuals et anciens des FAC et les employés actuals et anciens du MDM et du PENP qui ont &té
victimes d'Incenduite sexuelle dans le miliew de travail militaire peuvent recevoir une indemnisation en
vertu du réglement proposé s'il est approuve par la Cour. L'échelle d'indemnisation individuelle pour la
plupart des membres admissibles du groupe se situe entre 5 000 % et 55 000 5. Le paiement dépendra du
type d’Inconduite sexuelle vacue et de I'évaluation du préjudice subi, Le montant des paiements dépendra
également du nombre de MRC qui présenteront des réclamations dans le cadre du réglement proposé. Les
MRC des FAC qui ont subi un préjudice exceptionnel at qui se sont déja vu refuser des prestations  Anciens
Combattants Canada (ACC) a I'égard de ce préjudice et dont la demande de réexamen a également été
refusée peuvent 8tre admissibles a des montants pouvant atteindre 155 000 5. Les détails sont expliqués
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dans I'entente de reglement proposé, Une copie de 'entente de réglement se trouve & |'adresse

www @ Com.

Fiche d'information

Les MRC admissibles peuvent recevair une indemnisation en vertu du réglement proposé, s'il est approuve
par la Cour, ou ils pauvent choisir de demander I'Exclusion du réglement proposé. lls ont les droits et les
options juridiques suivants ;

1, Ne ren faire
2. Option
denclusion

3. Soumisslon d'una

'appul

Sivous appuyez I'entente de réglement, vous n'avez rien a faire pour instant. Veuillez noter
qu'en ne faisant rien, vous renoncerez a tout droit de vous oppaser au réglement et vous
renoncerez au droit de poursulvre le Canada ou d'autres personnes de vatre propre chef ou
de dépoaser une plainte en matiere de droits de la persenne relativement a I'Incenduite
sexuelle dont vouws avez été victime pendant votre service militaire cu votre emploi au sein
du MO ow du PFMP.

Siwous ne vouler pas atre lié par le réglement =il est approuwé par la Cour, vaus pourrez vous
retirer du recours collectif 3 ce moment-la. De plus amples renseignements sur |z fagon et le
moment de demander 'Exclusion seront fournis lorsqgue |2 réglement sera approuve. Vous
aurez 20 jours a partir de la date & laquelle la Cour rendra une ordennance approuvant le
reglement pour prendre votre décision. 5i wvous demandez I'Exclusion, vous n'aurez droit a
aucune indemnisation financiére en vertu du réglement, mais vous conserveraz votre droit
de poursuivre le Canada ou d'autres personnes de votre propre chef ou de déposer une
plainte en matiére de draits de la personne relativement & I'inconduite sexuelle dont vous
avez &té victime pendant votre service militaire auvatre emplol au sein du MON ou du PENE,
ous réserve de tout délai ou de toute autre prescription légale s"appliquant & votre
réclamatian,

Si wous avesz engage une procédure judiciaire contre le Canada pour des dommages-intéréts
découlant de PInconduite sexuelle visée par le présent réglement et gque vaus ne
I'abandonne: pas avant la date d'exclusion fixée par la Cour, vous serez automatiquernent
réputé avoir choisi de demander I'Exclusion du réglement et vous ne pourrez pas demander
d'indemnisation.

Les MAC qui sont décédés awvant le 15 mars 2019 ne sont pas admissibles & une indemnisation
en vertu du réglement. Les successions qui souhaitent obtenir une indemnisation dowent
obtenir rapidement des consells juridiques au sujet de leurs options,

50 vous ne souhaitez pas assister & 'audience, mais que vous souhaitez expliquer pourgqued
vous appuyes le réglerment, vous pouvez remplic ur formulaire da participation. Ce formulaire
comprendra votre nom, votre adresse et les raisons pour lesquelles vous appuyez le
réglernent. Le farmulaire de participation se trouve & www. @ carm. Yous devez enveyer ce
formulaire par la poste & ® et il doit &tre requ ou cblitérg au plus tard le 30 st 2019,
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Si wous ne souhaitez pas assister & 'audience, mais que vous souhaitez expliquer pourquoi
wOUs wous opposez au réglement, vous pouver également remplir un formulaine da
participetion. Ce formulzire comprendra votre nom, votre adresse et les raisons pour
lesguelles wous wous opposez au réglement. Le formulaire de participation se trouve a
. @ com. Vous dever envoyer ce formulaire parla poste 3 ® et il doit 8tre requ ou oblitéra
au plus tard 130 aolt 2019,

Vous pouver assister i lavdience d'approbation & la Cour fédémle & Ottawa, au 50, rua.
Sparis, las 19 at 20 saptambra 2009, 3 10h, pour participer 3 Pinstance et exprimer en
perscnne votre appui ou votre opposition au réglement proposé, La Cour décidera si vous
serer autorise a présenter des abservations de vive voix au moment de ["audience. Toutefais,
pour &tre admissible & participer, vous dever avoir rempli et soumis le formulaire de
participation indiquant les raisons pour lesquelles vous appuyez le réglement proposé ou que
VOUS WOUS Y OppOses.

Four en savoir plus, visitez le www, ® com, appelez au ®, envayez un courriel 3 ® ou écrivez a ; Recours
collectif pour Inconduite sexuelle dans les FAC et au MDM, afs @,

AVIS DE REGLEMENT PROPOSE DANS LE RECOURS COLLECTIF CONTRE LES
FORCES ARMEES CANADIENNES ET LE MINISTERE DE LA DEFENSE

NATIONALE
AV|S SUR GOOGLE ET FACEBOOK

AVIS SUR GOOGLE ET FACEBOOK

Reglement du recours collectif pour Inconduite sexuelle dans les Forces armées canadiennes et

au ministére de la Défense nationale [hyperlien vers le site Weh)]

[courriel] [numéro de téléphone]

Aver-vous été directement touché par I'lnconduite sexuelle dans le milieu de travail militaire des

FAC ou du MDN? Si c'est le cas, vos droits pourraient étre touchés par un réglement proposé,

Apprenez-en plus sur la poursuite judiciaire et le réglement proposé, les personnes visées, vos
droits et options juridiques et les détails de I'audience d'approbation.
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Canadian Armed Forces — Phase | & Phase || Notice Programs

Case Analysis
The following known factors were considered when preparing the media plans:

1. It is our understanding that there are approximately 1 million current and former members of
the Canadian Armed Forces and current and former employees of the Deparment of
MNational Defence and the Staff of the Non-Public Funds, some of whom may have been
affacted by Sexual Misconduct while working in the military workplace and who may be class
members for purposes of this class action setilement.

2. The Government of Canada will use its internal and external networks to provide direct and
indirect notice to class members. The reach of this notice to current members and employees
is expactad lo be high; the precise reach of this notice with respect to former members less
certain. Accordingly, & supplementary notice campaign which includes radio advertisements,
and other digital and print media sources is desired.

3. Effective reach and notice content is desired to convey the importance of the information
affecting class members’ rights.

Objective
To design a notice program that will effectively reach likely Class Members and capture their attention

with notice communicated in clear, concise, plain language so that their rights and options may be fully
understood.

Target Audience

The Class is comprised of: (a) All current and former officers and non-commissioned mambers of all
components of the Canadian Armed Forces, as well as any individual who served in any branch, comps,
service or other group within or forming part of, the Sovereign's armed or military forces for Canada; (b)
Al current and former employeas of all tenures of the Department of National Defence and Stafl of the
Man-Public Funds.

» Canadian Armed Forces History and Information

Tha Canadian Armed Forces ("CAFT) are divided into three parts; the Canadian Army, the Royal
Canadian Nayy (*"RCN"), and the Royal Canadian Air Force ("RCAF"). To start a full or part-time career in
the Canadian Armed Forces (CAF) applicants must (1) be a Canadian citizen, (2) be at least 18 years old
(17 years old with parental consent, or as young as 16 with parental consent for paid education
programs),” and (3) have completed at least Grade 10 or Secondaire [\ in Québec.?

4

= The Canadian Army is the “land” force of the CAF. It consists of about 123,00 full-time soldiers and
about 17,000 part-time (reserve) soldiers. The Canadian Army was officially founded in 1942, The

1 &pplicants may ba 16 vears ok [with parental consent) to join the paid aducation programs or 16 years ald (with parental consent)
and enrclled a5 a fulltime studant to jon the Frimary Reserees,

£ Apply Mow, Am | Eliginle? hitps:forces, calen/so0ly-noe),
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army underwent restructuring in the 1950s and 1960s, eventually becoming the Canadian Armed
Forces in 19687

®

= The RCAF consists of about 13,000 full-time regulars and about 2 400 part-time raserves. RCAF
members are spread out in 10 bases across Canada.
-

¥

= The RCH consists of about 8,300 full-ime reqgulars, 4,600 part-time reserves and 22 warships. The
RCN maintaing active operations around the world, however most serve as a patral and rescue
farce, similar to other countries Coast Guards.

* Select Characteristics of Canada’s Population

AGE AND GENDER

As of July 1, 2018, there are approximately 29,882,742 Canadian adults 18 years of age or older (Adulis
18+4).% Females comprise 50.7% of the population of Adults 18+ with a total Female Adult 18+ population
of 15,143,845, while males make up 49.3% of Adults 18+

Canadian Population by Age/Sex 18+

Total

Age Canada Male Female

15 to 19 vears 2,106,893 1,082 667 | 1,024 226
20 1o 24 years 2,437,542 1,271,388 [ 1,166,154
25 to 29 vears 2,573,476 1324764 | 1.248712
30 to 34 Years 2,550,512 1,288 341 1,262,171
45 to 39 years 2 514,450 1,260,324 | 1,264,126
40 1o 44 years 23788927 1,176,606 | 1.202.231
45 to 49 years 2,405,692 1,185,595 [ 1.210,097
50 to 54 vears 2,578,047 1,285508 | 1.292 530
55 to 58 Years 2726152 1,354 975 | 1,371,177
60 1o 64 years 2456212 | 1207653 | 1,248 550
65 to 69 years 2,035,754 GBB 337 [ 1.047 417
70 to 74 vears 1,625,256 a4 845845
75 to 79 vears 1,109,870 515,927 593,543
80 to 84 years 765,850 336,986 4268 864
85 1o 89 years 504,086 199 768 304,318
90 to 94 vears 237,609 76,792 160,817

7 History of the Canadian Miltary, The Canada Guide, hip:iwwe thecanadaguide. com/basicaibe smilitang.
1 Sratislics Canada, Table 17-10-0005-01. Population estimates an July 1%, by age and sex, Last modified March B, 2018,
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95 to 99 years 69,827 17,143 52,684
100 years and over 9,968 1,774 8,194
18 years and over | 20,882,742 | 14,738,897 | 15,143,845
Median Age 40.8 38.7 41.8

GEQOGRAPHY

Further, the Canadian population of Adults 18+ is heavily concentrated in the provinces of Ontario,
Québec, British Columbia, and Alberta. Together, the Adult 18+ populations in these provinces comprise
approximately 86 5% of the total adull population.

Canadian Population 18+ by Province/Territory

Province/Territory

Alberta 3,344 783 11.2
Britizh Colurnbia 4,124,710 13.8
Manitoba 1,045,886 3.5
Mew Brunswick 635,389 2.1
Mewfoundland & Labrador 436,240 15
Morthwest Territories 33,800 0.1
Mova Scolia 794,918 2.7
Munawvut 24 259 =0.1
Cntario 11,573,423 aa.y
Prince Edward Island 124,045 0.4
Québec 6,820,087 228
Saskatchewan 892,742 3.0
Yukon 32,450 0.1
18 Years and over 29,882,742 100.0

LANGUAGE

According to the 2016 Census, the majorty of all Canadians speak English most oftan at home.
Approximately 63.9% of all Canadians speak only English most often at home, while 68.2% speak
English with or without additional languages most often at heme. Only 10.9% of Canadians whose mother
tongue was a non-official language still speak a non-official language maost often at home,

Proprietary & Confidential 3

Page: 45



Page: 46

&G KCC bas- =t LI

Language Spoken Most Often at Home

Total —

Language English,
Spoken English French French,
Most Non- English and Non- and Non- and Non-
Mother Often at Official and Official Official Official
Tongue Home English French language French Language Language Language
TOTAL 34,460,060 | 22,031,185 | 6,842,555 | 3,950,050 | 154,380 | 1,269,705 | 147,045 64,740
English | 19,349,060 | 18,0062 690 | 71405 114,795 | 28,970 135,885 480 4,845
French | 7065270 447 G675 5497370 20,450 67,785 1,555 24,865 5,575
Mon-
Official | 7,260,085 2,301,495 212705 | 3,741,345 11,995 875,160 86,930 30,455
Language
English
and 157,180 77,515 33,510 2015 40,330 1,050 485 2 265
French
English
and Mon-
Official 513,245 196,715 865 58,650 1,060 250,185 360 5415
Language
French
and Mon-
Official 54,095 7,080 24,685 9,185 2025 1,980 32,515 6,640
Language
English,
French
and Mon- 31,125 8,010 2,440 3,610 2,215 3,900 1,400 9,550
Orfficial
Language

= CAF Veteran and Active Military Population Demographics
AGE AND GENDER

Veteran Population

The number of veterans serviced by VAC offices in December 2018 provides a snapshol of males vs.
female veterans in Canada. The vast majority (nearly 90%) of all veterans are male, meaning veterans
are 79.8% more likely to be male, as compared to the total Canadian population 18 years of age or older.

Taotal Veterans by Gender, Service Type, and Age (Served by VAC Offices in December 2018)
Total Males Total Females

War Y War Yo
CAF Male Service CAF Female TOTAL
=20 0 1,726 | 859 0 283 14.1 2,008 1.7
30-39 0 8,551 85.4 0 1,463 14.6 10,014 B85
40-49 0 12025 | 833 0 2415 16.7 14,440 12.3
50-59 0 21,743 | 8589 0 3,582 14.1 25,325 215
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BO-69 0 14,574 | 91.0 0 1,448 8.0 16,022 13.6
70-79 0 17415 | 96.3 a7 577 37 18,089 15.4
B0-89 2010 | 13237 | 94.3 270 656 5.7 16,173 138
B0+ 12268 | 729 | 839 [ 2433 70 16.1 15,500 13.2
TOTAL | 14278 | 90000 | 867 | 2800 | 10494 | 113 | 117,572 | 1000

Additionally, all War Service veterans are B0 years of age or older. The majority of CAF veterans (nearly
%) are at least 40 years of age. Velerans are 41.58% more likely to be 40 years of age or older, as
comparad to the total Canadian population 18 years of age or older.

Active Regular Force Personnel

A study from the Department of Mational Defencel Government of Canada on the State of Military
Families in Canada® was used to ascertain the ages of Regular Force [RegF) personnel posted in
Canada.

Age Range of RegF Personnel in Canada

RegF
A e Ran e Number % Total
16-19 1.554 2456
20-24 B.200 12.06
25-29 12,342 19.51
30-34 12,068 19.07
35-38 9,975 15.77
40-44 7,334 11.58
45-49 5,808 9.34
50-54 4,425 6.99
55-58 1,457 2.30
G0-645 g 0.01
TOTAL 63,269 100.0

The vast majority (88.24%) of Regular Force members are between the ages of 20-49. Compared 1o the
percentage of persons in each age group in the general Canadian population, this means Regular Force
members are 84.58% more likely to be in that age range. In particular, compared to the general Canadian
population, Regular Force members are:

2.4 times more likely to be 25-29 years old,

2.3 times more likely 1o be 30-34 years old;

4. 9% more likely to be 35-39 years old;

B5.3% more likely to be 20-24 years old;

" & & @

* Mansar, L. (2018). State of Miilary Famiies in Canads: /ssues Facing Reguise Force Members and Thelr Familes. Otawa, ON:
Canadian Forces Morale and Welfare Services.
& Az of July 1, 2004, the compulsory retirement age for Regular Force members |s B0, it foeces gr calennewsaricle,

papetdoe=new-compulsony-relirement-age-for-be-cihnocinbk, Last visied April 11, 2019,
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«  51.5% more likely o be 40-44 years old; and
o 20.7% more likely to be 45-49 years old.

Additionally, the percentage of females serving active duty numbers is slightly higher than in the yeteran
population, but males still dominate CAF demographics. As of February 1, 2019, there are an estimated
06,822 Regular Force and Primary Reserve members, of which 15,174 {or 15.7%) are fermnale,” leaving
males with the lion's share of representation at 84,3% male,

Representation of Women in the CAF

CAF Women Women

Total Number % Total
Ra ular Force 67,418 10,382 15.4
Primar Reserve 29,404 4,792 16.3
TOTAL 96 822 15174 15.7

GEQOGRAPHY

Canadian Armed Forces personnel are generally not reguired to live on-base, According to a recent
snapshot of military and veteran families in Canada, most military and veteran families are integrated in
civilian communities.®

Veteran Population

The veteran population comprises the largest share of the totel CAF population, Based on information
available from Veterans Affairs Canada (VAC), as of March 2018, there are an esfimated 849,300 total
veterans—approximately 48,300 War Service Veterans (Second World War and Korean War) and
601,000 Canadian Armed Forces Veterans (Ragular Forces and Primary Resarves),

Estimated Veteran Population by Province

Province $evr'-:i'::e CAF TOTAL % TOTAL
Alberta 4,200 65,100 69,300 10.7
British Columnbia 10,500 &1.200 91,700 14.1
Manitoba 2,100 19.000 21,100 32
Mew Brunswick 1,800 28,500 30,300 47
MNewfoundland & Labrador 600 15,300 15,800 24
Mava Scatia 2,500 39,100 41,600 G4
Ontario 20,200 215.500 235.700 36.3
Prince Edward Island 300 3,700 4,000 06
Quebec 3,700 116.900 120,600 186
Saskatchewan 1,600 14,700 16,300 25
Tarritories Q 1.8900 1,800 0.3

" Mational Defence | Canadian Armed Foroes, (March 7, 2019). Women in the Canadian Armed Farges.

# Battams, M. and Mann, R. Tha vanier Institute of tha Family / L'Institut vanier da Ia famille, {2018). 4 Snapshof of Military ang
Vataran Famibes in Cansda.

2 veterans Affairs Canada. (2018). WAC Facts and Figuras Book. Facts snd Figures Dacamber 2014 Editian, 11-12.
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Forei n Countries 800 MNi& BOD 0.1

TOTAL 48 300 601 000 649 300 100.0
Mote: Todals may not add due to rounding.

The above table indicates nearly 80% of all veterans reside in the provinces of Ontano, Quebeac, British
Columbia, or Alberta, which is largely similar to the distribution of all adults in Canada, Less than 1% of
veterans do not currently reside in Canada.

Active Regular Force Personnel

Active military personnel are generally stationed on or near military bases, As recently as the mid-2010s,
only 15% of military families lived on a base; the majority live within a 30-minute drive to a base. While
relocation accurs frequently among active military households, an estimated 8,000 of 10,000 families are
moved to new provincas yearly. The majority (57%) of inferprovincial moves is to Ontario (30%) and
Québec (27%)'%; as such, active military digspora is mostly consistent with general population
distributions.

RegF Population by Province and Base/Support Unit

o
Basel/Su ort Unit TOTAL Pm\ﬁnca % TOTAL
Alberta 7,128 100.0 11.3
0127 3 CDSB Edmonton 4,503 63.2 -
0134 CFB Cold Lake 1.875 26.3 -
0142 CFB Suffield 106 15 -
(B428) 3 CDSB Edmenton,

Detachment Wainwri_ht G44 9.0 -
British Columbia 5,085 100.0 8.0
0103 CFB Es uimalt 4.095 80.5 -
0133 CFB Comox ] 19.5 -
Manitoba 2 956 100.0 47
0117 CFB Winni & 1.693 57.3 -
0118 CFEB Shilo 1.263 427 -
Mew Brunswick 4,799 100.0 7.6
0105 5 CDSE Ga elown 4,789 100.0 -
Mewfoundland & Labrador 286 100.0 0.5
0123 CFB Goose Ba 68 238 -
0139 CFS St John's 101 353 -
0213 CFB Gandsr 117 409 -
Mova Scotla 7 410 100.0 11.7
0100 CFB Halifax 5,982 80.7 -

% Battams, M. and Mann, R. The Vanker Instilute of the Farmily / L'Institud Vanier de la famille. (2013). A Snapshal of Milifary and
Veteran Farmifies i Canada.
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0102 CFB Greenwood 1.428 19.3 -
Ontario 24 745 100.0 391
0002 CFSU OTTAWA 6647 269 -
0107 4 CDSBE Petawawa 5.046 20.4 -
0113 CFB Borden 3.000 121 -
0114 CFB Kin_ston 3.944 1548 -
0125 CFB Trenton 2,756 111 -
0135 CFE Morth Ba 408 16 -

(3536) 4 CDSB Petawawa,
Detachment Toronto 1.118 4.5 -
5399 CANSOFCOM HO 1.826 7.4 -
Prince Edward Island 0 0.0 0.0
Quebec 10 359 100.0 16.4
0106 2 CDSB Valcartier 5.853 56.5 -
(0130) 2 CDSE Valcartier,
Detachment Montreal 879 8.5 -
0138 CFB Ba otville 1.304 126 -
(3380) 2 CDSE Valcartier,
Detachment St-Jean 2323 224 -
Saskatchewan 458 100.0 0.7
021 CFE Moose Jaw 458 100.0 -
Territories 38 100.0 =01
1568 JTFW HO 38 100.0 -
Uns ecified 5 100.0 <01
3162 3 CsU 1 200 -
Mot in Source Data = 80.0 -
TOTAL 63 269 - 100.0

While some territories are slightly over- or under-represented (or not at all, i.e., Prince Edward Island)
relative to their general total adult population counterparts, Onlario, Cuébec, British Columbia, and
Alberta together still make up a vast majority of military representation, with nearly 75% of all active
military personnel being stationed at bases in those provinces.

LANGUAGE
A profile of Canadian Forces reinforces the entrenchment of bilingualism in the armed forces in order to
promote equitable participation among both English- and French- speaking personnel.”” Based on an
assessment of the below table, the vast majority (99.8%) of likely Class members can speak an official
language (ie., English or French, or bath). English is the predominant language spoken in the military by
a slim margin.

11 Pari, J. (2008). & profile of the Canadian Forces, Stetistics Canads, Perspectives, 17-18.
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Characteristics of Military Personnel, Aged 15 to 64 (Park 2008)

Regular
Official Lan ua & All Militar Forces Reserve Forces
English Only 53.8% 51.4% 59.9%
French Only 3.8% 3.0% 5.9%
Both 42.2% 45.6% 33.9%
Meither 0.2% MIA MIA

«  96.0% of military personnel can speak English-53.8% speak English only, while 42.2% can
speak both English and French;

= Only 3.8% of military parsonnel speak only French; and

= Only 0.2% of military personnel speak neither English nor French.

PHASE | NOTICE PLAN
HNotice Strategies

Based on the analysis above, the Phase | Motice Plan consists of a combination of notice placemeants in
mainstream newspapers, and digital media notice on a variety of websites, including a vanety of social
media platforms.

Motice Tactics

This Maotice Plan will reach over 80% of English- and French-speaking adults 18 years of age or alder in
Canada through the measurable media efforts alone.

» Mainstream Newspapers: The court approved Short Form notice will appear &s an approximate
quarter-page ad unit in a variety of naticnal and regional newspapers. The Short Form notice will
be translated and published in French for the French-language publications. The Short Form
notice will be published once in each newspaper within 10 days of the issuance of the Order
approving the notice of settlement approval hearing.

Newspaper Language Ad unit Ins:ﬂul:ms
Le Journal de Montreal French Quarter Page 1
La Presse+ (Tablet) French CQuarter Screen 1
MNational Post English Cuarter Page 1
Globe and Mail English Quarter Page 1
St John's Telagram English Quarter Page 1
Calgary Harald English Quarter Page 1
Oftawa Citizen French Quarter Page 1
Saint John Telegraph-Joumnal English Cuarter Page 1
Halifax Chronicle Herald English Quarter Page 1
Charlottelown Guardian English Quarter Page 1
Toronto Star English Quarter Page 1

Proprietary & Confidential 9
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Vancouver Sun English Quarter Page 1
Montreal Gazette English Quarter Page 1
TOTAL 13

THE GLOBE AND MAIL*

» The Globe and Mail
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience:

Undef 35:33%
35-49: 20%

e 50-64: 25%
.

65+: 20%

NATTONAL#POST

» National Post
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience:

LA

PRESSE

» La Presse+
o Format: Digital (Tablet Edition)
o Notice Size: Quarter Screen

62% Malef 38% Female
Average Age: 46
o 18-24:13%

25-34: 20%
35-49: 22%
50-64: 25%
65+: 20%

o Audience:

Proprietary & Confidential

= 54% Male/ 46% Female

o 18-34: 24%
o 3554 45%
e 55+:31%

10
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» Toronto Star
o Format: Broadsheet
o Notice Size: Quarter Page

THE VANCOUVER SUN

» The Vancouver Sun
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience:
= 50% Male/ 50% Female

MONTREAL
GAZETTE

» The Montreal Gazette
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience:
= 52% Malef 48% Female

‘it | JOURNAL
i MONTREAL

» Le Joumnal de Montréal
o Format: Tabloid
o Notice Size: Third Page
o Audience:
= 59% Malef 41% Female

18-34: 22%
35-49: 24%
50-64: 28%
65+: 23%

ety

Proprietary & Confidential 1

Page: 53



Page: 54

CALGARY
HERALD

» Calgary Herald
o Format: Broadsheet
o Notice Size: Quarter Page
c Audience:
= 52% Male/ 48% Female
= Average Age: 50
o 18-24:12%
o 2534:17%
o 3549:18%
o 50-64: 28%
o 65+ 26%

OTTAWA CITIZEN

» Ottawa Citizen
c Format: Broadsheet
o Notice Size: Quarter Page
o Audience:
= 54% Malef 46% Female

TELEGRAPHJOURNAL

» Saint John Telegraph-Journal
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience: 21,901

@he Telegram

The

ChronicleHerald

» Halifax Chronicle Herald
o Format: Broadsheet
o Notice Size: Quarter Page
c Audience: 218,000

Proprietary & Confidential 12
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The Guardian

» Charlottetown Guardian
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience; 21,000

» Digital Media

» Networks and Social Media: To further extend reach, approximately 49 million English- and
French-language internet impressions will be purchased and distributed nationwide over a
60-day period. The digital media notices will be targeted to adults 18 years of age or older
(Adults 18+) and distributed via the Google Display Network, Facebook, YouTube and
LinkedIn platforms. All digital notices will include an embedded link to the case website.

Google Display Network

e GDN is a vast ad network that reaches over 90% of internet users and hamesses the
power of advertising opportunities to over two million websites and apps, including
some of the most-visited websites and most recognizable properties on the entire
internet.

facebook.

* Facebook is the largest social media platform in terms of both audience size and
engagement.

3 YouTube

¢ YouTube is the maost popular video website on the internet, |t is a video sharing
website that allows users to watch videos, as well as upload their own videos and
share them with friends, family and the world, YouTube visitors watch approximately
6 billion hours of videos each month, YouTube is owned by Google and is currently
the second-largest search engine.

« LinkedIn is a social networking platform designed specifically for the business
community. The goal of the network is to allow registered members to establish and
document networks of people they know and trust professional. Over 500 million
professionals are on LinkedlIn.

The digital media campaign proposed here will be routinely monitored by KCC's digital
specialists to analyze key campaign performance indicators (KPls), like click-through rates

Proprietary & Confidential 13
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(CTRs) and costs per action (CPAs). This knowledge will be leveraged to allocate
placements to sites that have demonstrated successful KPls throughout the course of the

campaign.

Prapriatary & Confidential

Phase | Notice Plan Cost Summary
Mewspapers 566 GBE
Digital Media 561,222
Professional Services $9.000

Tax 520,536
TOTAL $157,446
14
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PHASE |l NOTICE PLAN

Motice Strategies

Based on the analysiz above, the Phase [| Motice Plan consists of a combination of notice placements in
mainstream newspapers and consumer publications, radio adverisements, and digital madia notice on a
variety of websites, including a variety of social media platforms, The claims period is expected to start on
or after February 15, 2020, and run for 18 months, As such, the Phase | notice campaign is anticipated to
run from September 2019 1o September 2021; the majority of the notice efforts will commence September
2019, with a supplemental digital media campaign occurring prior to the end of the claims period,

N Tacti

Following is a summary of the notice lactics for tha Phase || Nolice Plan. The Phase |l Notica Plan will
reach oyver B0% of English- and French-speaking adulis 18 years of age or older in Canada through the
measurable media efforts alone.

* Mainstream Newspapers: The court approved Short Form notice will appear as an approximate
quarter-page ad unit in @ varety of national and regional newspapers. The Short Form notice will
be translated and published in French for the French-language publications. The Short Form
notice will be published once in each newspaper following the Approval date and three months
prior to the end of the Claims Period.

Newspaper Language Ad unit Ins:rzf:ms
Le Joumnal de Montreal French Quarter Page

La Presse+ (Tablet) French Quarter Screen 2
MNational Post English Cuarter Page 2
Globe and Mail English Quarter Page 2
St. John's Telegram English Quarter Page 2
Calgary Harald English Quarter Page 2
Oftawa Citizen French Quarter Page 2
Sainf John Telegraph-Joumnal English CQuarter Page 2
Halifax Chronicle Herald English CQuarter Paga 2
Charlotlelown Guardian English Quarter Page 2
Taronto Star English Quarter Page 2
Vancouver Sun English Cuarter Page 2
Montreal Gazette English Quarter Page 2
TOTAL 26

THE GLOBE AND MAIL*

*  The Globe and Mail
o Format: Broadsheet
o Motice Size: Quarter Page

Praprietary & Confidential 15
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o Audience:
Under 35: 33%
35-49: 20%
50-64: 25%
65+: 20%

NATTONAL#POST

» National Post
¢ Format: Broadsheet
o Notice Size: Quarter Page
o Audience:
= §2% Malef 38% Female
= Average Age: 46
e 18-24:13%
25-34: 20%
35-49: 22%
50-64: 25%
65+: 20%

LA

PRESSE

» La Presse+
o Format: Digital (Tablet Edition)
o Notice Size: Quarter Screen
o Audience;
= 54% Malef 46% Female

o 18-34:24%

e 3554:45%

e 55+:31%

» Toronto Star
o Format: Broadsheet
o Notice Size: Quarter Page

THE VANCOUVER SUN

» The Vancouver Sun
o Format: Broadsheet
o Notice Size: Quarter Page

Proprietary & Confidential 16



o Audience;
= 50% Male! 50% Female

MONTREAL
GAZETTE

» The Montreal Gazette
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience:
= 52% Malef 48% Female

it | JOURNAL
g MONTREAL

» Le Joumnal de Montréal

o Format: Tabloid

o Notice Size: Third Page

o Audience:
= 59% Male/ 41% Female
18-34: 22%
35-49: 24%
50-64: 28%
65+: 23%

CALGARY
HERALD

» Calgary Herald
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience:
= 52% Malef 48% Female
= Average Age: 50
o 1824:12%
o 2534:17%
o 3549 18%
e 50-64:28%

Proprietary & Confidential 17
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e 65+ 26%

OTTAWA CITIZEN

» Ottawa Citizen
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience;
= 54% Male/ 46% Female

TELEGRAPHJOURNAL

» Saint John Telegraph-Journal
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience: 21,901

@he Telegram

The .,

ChronicleHerald

» Halifax Chronicle Herald
¢ Format: Broadsheet
o Notice Size: Quarter Page
o Audience; 218,000

The Guardian

» Charlottetown Guardian
o Format: Broadsheet
o Notice Size: Quarter Page
o Audience: 21,000

» Consumer Publications (Print & Digital Replicas): An approximate third-page notice will be
placed one time each in some or al| of the |eading standard-size English- and French-language
consumer magazines below, The Notice will be translated into French for the French-language
publications.

Print Audience # of

Page: 60

Publication Lan ua e Circulation Di ital & Print Ad Size Insertions
Maclean’s English 173,000 3,850,000 Third Page 1

Proprietary & Confidential 18
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L'actualité Franch /7,000 874 000 Third Page
Chatelaine Englizsh 258,000 3,660,000 Third Page
Chatelaine French 90,000 856,000 Third Page
TOTAL 608,000 9,340000

MACLEAN'S

-

'actualite

F

CHATELAINE

Maclean’s

o Issuance: Monthly

o Notice Size: Third Page

o Audience:

= 59% Male/ 41% Female

= Average Age: 48

Lactualité

o |ssuance: Monthly

o Motice Size: Third Page

o Audience:

= 58% Malaf 42% Femals

= Average Age: 47

ENGLISH

.

CHATELAINE

Chatefaine (Englizh)
o |ssuance: Gxlyear

o Notice Size: Third Page

o Audience:

= B0% Female' 20% Male

= Average Age. 52
= 18-49: 30%
+  25-54:53%
« 3549 T0%

FRENCH

F

Chatefaine (French)
o |ssuance: Bxlyear

o Motice Size: Third Page

o Audience:

Proprietary & Confidential
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+» Paid Radio Advertisements: 30-second radio notices will be produced wsing the court approved

T4% Female! 26% Male
Avarage Age: 52

» 1849 15%

» 2554 25%

o 3549 30%

radio script and distributed to news talk radio stations across Canada. The paid radio
announcaments will be broadeast in English or Franch, as appropriate. A total of 100 spots with
be brogdoast per station. Forty (40) spots will be broadcast over a four-week period commencing
within 10 days of the Approval date, an additional thirty (30) spots will air during the
implementation stage, and the remaining thirty (30) will be broadcast three months prior o the

end of the Claims Perod. Below is a detailed list of radio stations:

Total #
Radio Station Language Coverage of Spots
CHQR En lish Cal ar 100
CHQT Global Mews 880 En lish Edmonton 100
CIMI-FM Mews 95,7 En_lish Halifax 100
CHML AM S00 En_lish Harniltan 100
CKFR_AM 1150 En_lish Kelowna 100
CKGL 570 News En_lish Kitchener-Waterloo 100
CJEK Mewstalk 12890 En lish London 100
CJAD 800 En_lish Montreal 100
CHMP 98.5 FM French Montreal 100
Uni ueFM 94 .5 French Ottawa 100
CEWX Mews 1130 En lish Ottawa 100
CIAWW 1310 Mews En lish Ottewa-Gatineau 100
CHO| FM Radia X French Quebec Cit 100
CJIME En_lish Re ina 100
CKOM En_lish Saskatoon 100
CEOY-FM French Sherbrooke 100
CKTB Mewstalk 610 En lish St, Catharines-Mia ara 100
YOCM+ En_lish St John's 100
CFRE Mewstalk 1010 En_lish Toronto 100
CKOB-FM French Trois-Rivieres 100
CEWX News 1130 En lish Wancouver 100
CFAX 1070 En lish Victoria 100
CELW AM 800 En_lish Windsar 100
CJOB-Winni_& En_lish Winni_a 100
Proprietary & Confidential 20
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| ToTaL | 2400 |

+ Digital Medi

» MNetworks and Social Media: To further extend reach, approximately 29.4 milion English-
and French-language internet imprassions will be purchased and distributed nationwide over
a B0-day period. The digital media notices will be targeted to adults 18 years of age or older
(Adults 18+) and distributed via the Google Display Metwork, Facebook, You Tube and
Linkedin platforms. Al digital notices will include an embedded link to the case website.

Google Display Network

« GDN is a vast ad network that reaches aver 90% of internet users and hamesses the
power of advertising opportunities to over two million websites and apps, including
some of the most-visited websites and most recognizable properties on the entire
intarnet.

facebook.

+ Facebook is the |argest social media platform in terms of both sudience size and
engagement.

&3 YouTube

« YouTube iz the most popular video wabsite on the intermet. It is a video sharing
website that allows users to watch videos, as well as upload their own videos and
share them with friends, family and the world. YouTube visitors watch approximately
6 billion hours of videos each month. YouTube is owned by Google and is currently
the: second-largest search engine.

« Linkedin is a social networking platform designed specifically for the business
community. The goal of the network is to allow registered members to establish and
document networks of paople they know and trust professional. Over 500 million
professionals are on Linkedln.

The digital media campaign proposed here will be routinely monitored by KCC's digital
specialists to analyze key campaign performance indicators (KFIs), like click-through rates
(CTRs) and costs per action (CPAs). This knowledge wil be leveraged to allocate
placements to sites that have demonstraled successful KPls throughout the course of the
campaign.

= Digita] Media — Prior to Claims Dead|ine

* MNetworks and Social Media: To further extend reach, approximately 26.6 million English-
and French-language internet impressions will be purchased and distributed nationwide over

Propristary & Confidential 21
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a 60-day period. The digital media notices will be targeted to Adults 18+ and distributed via
the Google Display Network, Facebook, You Tube and LinkedIn platforms. All digital notices
will include an embedded link to the case website.

Google Display Network

« GDNis a vast ad network that reaches over 90% of internet users and hamesses the
power of advertising opportunities to over two million websites and apps, including
some of the most-visited websites and most recognizable properties on the entire
internet.

facebook.

« Facebook is the largest social media platform in terms of both audience size and
engagement.

& YouTube

* YouTube is the most popular video website on the internet. It is a video sharing
website that allows users to waltch videos, as well as upload their own videos and
share them with friends, family and the world. YouTube visitors watch approximately
6 billion hours of videos each month. YouTube is owned by Google and is currently
the second-largest search engine.

« LinkedIn is a social networking platform designed specifically for the business
community. The goal of the network is to allow registered members to establish and
document networks of people they know and trust professional. Over 500 million
professionals are on Linked|n.

The digital media campaign proposed here will be routinely monitored by KCC's digital
specialists to analyze key campaign performance indicators (KPIs), like click-through rates
(CTRs) and costs per action (CPAs). This knowledge will be leveraged to allocate
placements to sites that have demonstrated successful KPls throughout the course of the
campaign.
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Phase Il Notice Plan Cost Summary

Media Type Cost (CAD)*

Radic $109,853
MNewspapers 3130877
Consumer Publications 326,959
Digital Media $32,050
Profassional Sarvices 39,000
Tax 546,311
Sub-Total $355,050

Digital Madia — Prior to Claims Deadline 332,050
Tax %4807
Sub-Tatal £38,857

TOTAL §391,907"

*Bast afforts will be made to hold pricing during the Phase || Motice
Phasa, however KCC/Ricepoint cannot guaraniee that media costs
will not increase slightly, especially during the 2020 and 2021
calendar years.
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Schedule "D"

CAF/DND NOTICE PLAN
Definitions

1. In this schedule, the following definitions apply:

“Phase | Notice™ means notice to Class Members of the hearing to approve the Final
Settlement Agreement.

“Phase |l Notice” means notice of the Certification and Court approval of the Final
Settlement Agreement, and the process for opting out.

"Target Audience™ means current and former officers and non-commissioned members
of all components of the Canadian Armed Forces (“CAF”), as well as any individual who
served in any branch, corps, service or other group within or forming part of, the
Sovereign's armed or military forces for Canada. It also includes current and former
federal public service employees of the Department of National Defence ("“DND") of all
tenures, including managerial and excluded staff, and the Staff of the Non-Public Funds,
Canadian Forces ("SNPF”), including all unionized and non-unionized employees.

Purpose

2.  The purpose of this Notice Plan is to:

(a) set out the process by which Canada will inform the Target Audience about the
CAF/DND Sexual Misconduct Class Action and provide Phase | Notice;

(p) if the Final Settlement Agreement is approved, set out the process for the Phase ||
Notice; and

(c) provide ongoing notice throughout the claims period.

Content of Notices

3. Wherever possible Canada will replicate the content of the Court approved notices, but
may make minor amendments to the Court approved notices to suit the platform chosen.

4. Where significant changes to the form of notices are contemplated, Canada will first
consult with Class Counsel.

Method of notice



Phase | Motice

5.

On or before the date set by the Court (but by no later than September 15, 2019), Canada
will post or otherwise circulate the Phase | Notice as set out below.

Depending on the platform, Canada may use any of the Short Form Motice, Long Form
Matice, the Press Release or the Google/Facebook Motice, as appropriate.

Direct notice to current CAF members, DMND public service employess and Staff of the Mon-

Public Funds

7.

A message containing a link to the Phase | Notice will be sent directly to the current CAF
members and current Staff of the Non-Public Funds by the Chief of the Defence Staff
(“CD3") through a “CDS Message”, and to current DND employees by the Deputy
Minister of Defence (*DM"), via electronic mail or other electronic means. Follow up
communication to SMPF will be done by the Chief Executive Officer of the SNPF.

Canada will distribute the Phass | Motice to the following locations for posting andlor
electronic distribution:

{a) The Maple Leaf (a national DND/CAF newspaper with electronic distribution);

(b) Defence Team news;

(c)  AllBase and Wing Newspapers;

(d) Base, Wing and Unit Routing Orders;

(e) CAF units and DND buildings and facilities;

(N CAF Health Services clinics;

(g) Conflict and Complaint Management Services Cenlres across Canada; and

(h) DND public service employees unions;

(i} SNPF unions;

(i}  CANEX sltores;

(k) SISIP Offices; and
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SNPF owned properties and facilities.

Postings on Government web and social media sites and other electronic applications

9.

Canada will post the Phase | Notice or a link to the Notice electronically on the following

government websites (internet and intranet), social media posts, Mobile apps, etc.:

Websites:

{a) DND/CAF social media channels weblink: (http://www.forces.gc.calen/stay-
connected page);

(b) CAF Intranet page and subpages: (http://forces gc.calen/);

(c) Sexual Misconduct Response Centre website: (hitp://www.forces ge.calen/caf-
community-support-services/confidential-counselling.page) ;

(d) National Defence and Canadian Forces Ombudsman website:
http://ombudsman.forces.gc.calen/;

(e) Veterans Affairs Canada social media channels weblink:
(hitps://www.veterans.gc.ca/ena/stay-connected/social media);

(f)  Veterans Affairs Canada Services page: (http://veterans.gc.calenglservices);

{g) My VAC Account webpage: (httos://www.veterans gc.ca/eng/e_services);

(h) Salute! webpage: (https://www.veterans gc.ca/en/news/salute);

(i)  Government of Canada LGBTQ2 Secretariat “LGBTQ2 news" website
(https:/fwww.canada.calen/privy-council'campaigns/free-to-be-me.html);

() Canadian Forces Morale and Welfare Services https:/fwww.cimws.com;

(k) Canadian Armed Forces community at hitps://Www.cafconnection.ca; and

{I) Canadian Forces Community and Veterans at httpps:/fwww.Soldieron.ca and

https://www.supportourtroops,ca

Social Media Channels:

(m)

(m)

DND/CAF social media channels comprised of more than thirty (30) CAF social
media channels on various platforms: (http://www forces.gc.ca/en/stay-

connected page);
National Defence Twitter Page (@NationalDefence);
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(o)
(p)
(q)
()

CAF Twitter Page (@CanadianForces);
CAF Facebook Page (@CanadianForces);
LGBTQ2 Secretariat Twitter site (@freetobeme_ca);

Canadian Armed Forces Personne| Support Programs @CF.REC.FC: and

(s) Canadian Forces Morale and Welfare Services Linkedin
https: linkedin. m il t/

Mobile Apps:

(t) “Respect in the CAF™ mobile app.;

(u) CAF Mobile app.;

(v) VAC mobile app: Veterans Matter; and

(w)

DND mobile app —HR GO RH;

Posting on other related non-government websites

10. Canada will make a request that the Phase | Notice or a link to the Notice be posted

electronically on other related non- government websites, including as follows:

(@)
(e)
()
(d)
(e)
(f)

Posti

in

Royal Canadian Legion;

Corps of Commissionaires;

Women in Defence and Security;

Conference of Defence Associations [nstitute;
Military Association and Branch websites; and

National Association of Federal Retirees.

11. Canada will make a request that the Phase | Notice be posted in other related non-

government news publications and magazines including as follows:

(a)

Canadian Military Family Magazine (print and E-Zine);
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(b) Legion Magazine; and

{c)  Esprit de Corps (print and online).

Phase Il Notice

Direct notice to current CAF members, DND public service employess and Stafl of the MNon-
Public Funds

12, If the FSA is approved, a message containing a link to the Phase || Notice will be sent
directly to the current CAF members and current Staff of the Mon-Public Funds by the
CDS through a “CDS Message” and to current DND employees by the Deputy Minister
of Defence (DOM) all via electronic mail or other electronic means. Follow up
communication to SNPF will be done by the Chief Executive Officer of the SNPF.

13 If the FSA is approved, Canada will distribute the Phase |l Motice or a link to the Phase
[l Notice electronically to the following locations for positing and/or electronic distribution:
{a) The Maple Leaf (a national DND/CAF newspaper with electronic distribution)

(b) Defence Team news;

{c) Al Base and Wing Newspapers,

(d) Base, Wing and Unit Routine Orders;

() CAF units and DND buildings;

(f} CAF Health Services clinics;

{g) Conflict and Complaint Management Services Centres across Canada; and
(h) DMND public service employee unions;

(i) SNPF unions;

{j}  CAMNEX stores;

(k] SISIP offices; and

{I}  SNPF owned properties and facilities.

Electronic Motice
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14.

15.

16.

If the FSA is approved, Canada will post a Phase |l Notice and/or links to the Notice, Opt
Out Form and Individual Application Form/Claim Form, on the platforms set out in
paragraph 9 above.

Canada will also make a request that the Phase |l Notice or a link to the Notice be posted
electronically on other related non- government websites as set out in paragraph 10.

Canada will also make a request that the Phase || Notice be posted in other related non-
government news publications and magazines as set out in paragraph 11.

Ongoing Noti

17.

18.

19.

Canada will continue to post Notices and/or links to the Phase || Notice Materials on an
ongoing basis throughout, and leading up to, the end of the Claims Period.

The Phase || Notice materials may also be displayed in various sizes and formats, in
paper or on electronic boards, in all Bases, Wings, HQs, Reserve Units, and other
DND/CAF/VAC premises and associated locations (Base and Wing Community Centres,
CANEX, Military Family Resource Centres, Messes) and |ocal Branches of the Royal
Canadian Legions and ANAVETSs across Canada.

At its discretion, Canada may explore other options for increasing awareness, which
could include posting information in various other Government of Canada locations or
kiosks and organizations affiliated with the military and defence.

Page: 71



Schedule "E"

Canadian Armed Forces and Department of National Defence Sexual Misconduct

Class Action
PARTICIPATION FORM

OMLY USE THIS FORM |F YOU WANT TO REGISTER YOUR SUPPORT OR OBJECT|ON
TO THE PROPOSED SETTLEMENT

TO:  Canadian Armed Forces (CAF)/Department of Mational Defence (DND) Sexual

Misconduct Class Actions Settlement
[ADDRESS)

RE:  CAF/OND Sexual Misoonduct Class Actions Ssttement

My name is

lam a (please spacify):

o | am a current or former member of the CAF or a current or farmer employee of the DND or the
Staft of the Non-Public Funds (SMNPF), Canadian Forces, who experienced sexual harassment,
sexual assault, or discrimination on the grounds of sex, gender, gender identity or saxual

orientation in connection with my military service or my employment for DMD or the SNPF.

For the reasans stated below, |

O SUPPORT the terms of settlement o OBJECT 70 the terms of settlement

O SUPPORT the legal fees O OBJECT TO the legal fees

| am supporting or objecting to the Proposed Settlernent or legal fees for the following reasons (please
attach extra pages if you require more space):
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| have enclosed copies of documentation supporting my suppart or objection. (You do not have

to attach any documents).

| have NOT enclosed documentation supporting my objections and | da not intend to provide

any.

| do NOT intend ta appear at the hearing of the motion to approve the proposed settlement,
o and | understand that my support or cbjection will be filed with the court prior to the hearing

of the motion on September 19 and 20, 2019 in Ottawa, Ontario,

| intend to appear, in person or by counsel, and to make submissions at the hearing on

O | september 19 and 20, 2019 in Ottawa, Ontario.
MY ADDRESS FOR SERVICE IS¢ MY TAWYER'S ADDRESS FOR SERVICE 5 (if
appficable, butyou do hot head 3 lwyerto cblect):
Mame: Mame:
Addrass: Address:
Tel.: Tel.:
Fan: Fan:
Email: Email:

[ate: Sigrnature:
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Deloitte.

CAF/DND Sexual Misconduct Class Action

Pre-Claims Administration Plan

July 9, 2019
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© Deloitte LLP and affiated entities.
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Administrative Services




& Deloitte LLF and affliated entities.

Our Understanding of the Matter - Overview & Objectives

Matter: The Plaintiffs in the proposed class action claim that they experienced sexual harassment, assault and/or other
discrimination on the grounds of sex, gender, gender identify and sexual orientation ("Sexual Misconduct”), in connection
with their military service with in the Canadian Armed Forces (CAF), the Department of National Defence (DND) and the
Staff of the Mon-Public Funds (SMPF). The Plaintiffs and the Defendant ("Parties”) recognize and acknowledge that the
Sexual Misconduct had harmful effects on the class. The Parties are entering into a proposed settlement to provide
compensation and other policy measures to those who suffered direct negative effects of the Sexual Misconduct
("CAF/DND Sexual Misconduct Class Action™).

The Parties jointly reguire the services of an intenm administrator to perform certain administration duties relating to
notice and participation prior to the start of the claims administration process.

Services required: You have asked Deloitte to undertake hosting website, running call centre and collecting
participation forms and managing participation at the hearing, and receiving and managing the opt out process (if
reguired).

Potential Class Population / Target Audience: (a) All current and former officers and non-commissioned members of
all components of CAF, as well as any individual who served in any branch, corps, service or other group within or
forming part of, the Sovereign's armed or military forces for Canada; (b) All current and foarmer employees of all tenures
of the DND and SNPF.

External Notice Program: Administrative Component only:

* Phase I Notice: Administrative components will include the development and management of a dedicated website
and call centre where documents related to the matter may be accessed, and questions from potential class members
will be answered regarding participation in settlement approval, along with receiving and managing Participation Forms
and coordinating the participation of potential Class Members at the Settlement Approval Hearing.

* Phase II Notice: The administrative services component may also involve maintenance of website and call centre,
and receiving and managing the opt out process.
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Summary of Requirements! - Administrative Services

R e e N I R N = <N

Admin:
Web site

Admin:
Call Centre

Admin:
Forms and
participation

A neutral informaticnal website
with the domain name "CAF/DND
Sexual Misconduct Class Actions™
will be established where affected
individuals can obtain information
The website will be established by
the interim administrator and
maintained until the end of the
Claims Period, unless directed to
transfer control to the
Administrator by the Parties.

The website must be established
such that it can be transferred to
the control of the Administrator and
should not include the interim
administrator's branding

Note: Delaitte Quote assumes
fransfer after February 15, 2020

Services in English and French
Established by interim
administrator, maintained until end
of claims period, unless asked to
transfer to Administrater

Note: Delaitte Quote assumes
fransfer after February 15, 2020

Receipt and management of forms,
and coordination of potential Class
Members

Website should enable individuals to
dn the following:
View court approved Notice
documents
Obtain Participation Forms and
infermation on where to submit

+  \View the Settlement Agreement in
French and English

+ Receive other information about
the proposed settlemant and the
process for participating in the
hearing, such as Frequently Asked
Questions set out in the Long
Form Motice
Make general inquiries about the
matter via email

+ Callers to ask questions and
receive more information about
proposed settlement and ability to
participate in the settlement
hearing

Receiving and managing
participation forms

+ Coordinating the participation of
potential Class Members (in
consultation with Plaintiffs’
counsel) at the Settlement
Approval Hearing

Website should enable individuals te do

H‘IE following:
View court approved notice of
settlement

+  View the Settlement Agreement in
French and English;

= Obtain opt-out forms and infermatien
on where to submit them:;

» Obtain daims forms and information en
where to submit them;

+  Make email inguiries and receive
further information about the
settlement

+ Callers to ask guestions and receive
more information about process for
opting out or submitting a claim form

+ Receiving and managing Opt-Out forms

1. Reguirements listed as outlined in the External Notice Plan Proposal. Blue, Ralicized notes indicate assumptions/changes by Deloitte. Other dewiations due to budget constrainis
are outhned in the respective slides that provide further detalls on each of the serdces requested.

i Deloitte LLP snd sfflisted entites.
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Administrative Services - Pricing

General Format and Content Requirements

Services: Website Call Centre Other
Website will be established by
the interim administrator, Toll Free call centre with services in ~ Receiving and managing
Format: without interim administrator's ~ English and French, to be participation forms and opt-out
branding, to be transferred to transferred to Administrator forms; coordinating the
Administrator participation of potential Class
Members (in consultation with
Provide information about Plaintiffs” counsel) at the Settlement
Content: Court documents, FAQs settlement and participation, opt- Approval Hearing.

out and claim process

Timing: Assumed starting Phase I (July 10, 2019) until Implementation Date (estimated Feb 15, 2020) ~ 7 months

Program Components and Fees

Management Total Estimated
_ Munthly Fee

Management of Participation Process®
{July 10, 2013 — Seprember 19, 2019) n/a n/a 5,000 $5,000

1
Management an(;ﬂt Out Process e

(Sept 13, 2019 15, 50209 n/a £5,000 $5,000

Website and Call Centre
{July 10, 2019 - Feb 15, 2020)

§5,000 x 6 months =
$30,000

Total Fees (%) $15,0002 $30,000 $10,000" $55,000

1. To be billed in Septamber 2019, if the services are required
2. To be billed at the time of appointment
3. To be billed monthly

& Deloitbe LLF and affliated entities. [

£15,000 n/a $45,000
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Key Assumptions

Our proposed fees are based on the following key assumptions. Vanances from the assumptions listed below may have a
material impact on our cost estimate.

1. All content to be hosted on the website (e.g. Settlement Agreement, Opt-Out Form, FAQs) will be provided to Deloitte, in

accordance with specifications and timelines, in English and French
2. Relevant dates provided to us:
+  Website is expected to go live on July 17, 2019

+  If Deloitte is requested to manage opt-outs, the period would commence immediately following the settlement

approval heaning on September 19-20, 2019
+ Implementation is assumed to be February 15, 2020 (dependent on the timing of the settlement approval order)

3. For wehsite and call centre, our services will be provided from July 10 to February 15, 2020, unless directed otherwise by the
parties; if the pre-implementation period is extended, additional fees will apply: $5,000/month

4, Fees guoted herein are exclusive of HST and other applicable taxes. Refer to slide 6 for details.

@ Deloitte LLP and affiiated entities. 7
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Qualifications




Our National Reac

Our client service objective is to be more
than just your service provider; our vision is
to be your most sought after business
advisor. In 2010, Deloitte became the single
largest professional services organization in
the werld. Deloitte is also the largest firm in
Canada with meore than 11,000 people in 60
offices providing audit, tax, consulting and
financial advisory services. This gives our
clients even greater access to global
respurces as required, and enables us to
make larger investments in new markets
and innovation to your benefit,

In addition, programs in Canada, like our 50

h and Reputation

Best Managed Companies and Fast 50 Programs

expand our reach and connection to the brightest and best minds in the business world. The firm
is dedicated to helping its clients and its people excel. Qur professionals have been deweloping
effective business solutions and innovative performance improvements for Canadian and
international organizations for more than 150 years.
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Key Facts and Figures

@ 941 Partners

10,528 Professionals
11,469 Total People

60 Locations

@
©

Examples of Class Actions

Walmart Photo
Centre Class LGE-"I'::urgz Class
Action
Christian Hormone

Replacement

Brothers of Th B

Ireland in Canada c’:'?PY b
Class Action ncer Liazs

Action

& Deloitte LLF and affiiated entities.

Our Class Action Expe

Deloitte has considerable experience in class action and
administration matters with over %1 billion in daims
managed. We have the infrastructure and resources to
effectively administer class action daims of any size, in
multiple jurisdictions, and in beth offidal languages. We
combine  national coverage  with  international
capabilities; a cross functional team approach with in-
depth cdaims management expertise; and a personal
commitment to service with technical excellence.

Whether the situation merits design and owversight
services or more comprehensive claims processing,
Deloitte’s extensive experience in claims administration
makes us a valuable ally in providing cost ive
solutions to complex claims related situations.
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Our Class Action Administration Team

Key Personnel

Joelle Gott | Partner | Grants and Loans Portfolio Services

' Jeelle leads Deloitte’s national Grant & Loan Portfolio Services Practice, which deals with

} J matters ranging from class action administration to credit due diligence to grants & loans :
administration and monitoring. In addition, Joelle brings 15 years of experience relating to @
litigation advisory services, specdializing in economic damages quantification, waluation
advisery and accounting standards and practices. Joelle has led several class actions where :
Deloitte was engaged to perform a range of services with respect to dass action @
administration in private and public sector, with matters ranging frem adjudicating on
compensation in accordance with a2 harms grid to calculation of financial losses as a result of
system errors or breach of privacy.

e Review
Information
Technology

Class Action
Administration

Alnocor Nazarali | Director | Grants and Loans Portfolio Services

Alnoer is a Director in cur Financial Advisory Services group with several years’ experience :
in Loan and Lease Portfolic Management and Claims administration. He has significant :
expertise in loan servicing on different system platforms, fast conwversion turn around, and :
complex investor reporting with links/bridges to clients’ own systems. Alncor has worked on ©
several class actions where the Courts appointed Deloithe as Administrator, and Alnoor led :
the team through claim intake, review, adjudication, communication with parties and :
ultimate payouts to claimants. :

Zoia Petrossian | Manager | Grants and Loans Portfolio Services

Zoia is a Manager within the Grants and Loans Porifolic Services of our Financial Advisory ©
practice. Zoia is a CPA, CA with experience providing in Audit and Assurance engagements :
that include advisory services on finance transformation projects, as well as public company :
audits of large scale mining operations in Canada and the US. Zoia also has significant :
experience working in the mining industry sector, focused on finandal reporting and
accounting policy under IFRS, as well as process improvement and training initiatives. As a |
Manager in the Grands and Loans group, Zoia has worked with team members within :
Fimancial Advisory on a number of class actions engagements that involved planning, claims :
review, team oversight and reporting.

& Deloitte LLF and affiiated entities. 10
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Selected Experience Summary - Class Action Administrationggaig Eé 8

Walmar’t Photocentre Class Action H
Appointad by the Ontario Superior Court as the Claim Administrator of a data security matter involving customers whose information may

have been compromised. H H H i
Performed various funictions induding vetting and 'de-duping’ an email contact list of approximately 1.3 million potential daimants,
email notices to approximately 830,000 current and former Walmart customers in 2017, providing an-line pdf fillable claims form : @o o 9

sendin
aval'lal:ﬁe from our website
claims intake, review and adjudication, and payment of eligible claims with respect to out-of-pocket costs incurred due to

1:he secunty braach

LGBT Purge Class Action
Appointed by the Federal Court of Canada as the Claims Administrator of the $110 million setdement in Tedd Edward Ross, Marine Roy

and Alida Satalic v. Her Majesty the Queen dass proceedi pertalnlng to the LGET Purge :
The action relates to those individuals directy F&cbad by the official policies of the Canadlan Armed Forces, the Royal Canadian Mounted - I
Police, and the Federal Public Service which led to the investigation, sanction, and in many cases, sexual and physical assault as wellas : : :
discharge or t=rmination on the basis that ane was unsuitable for service or employment due to one’s sexual orientation, gender identity  : : : :

Bl;ﬁj ar expression, between 1353 and 1396, 0999
itte is currently administering this matter, and is responsible for managing and adjudicating daim submissions, , trust fund H H H
administration and distribution of payments, operating a contact centre, liaising with Defendant and Plaintiff Counsel, reporting to the :
Parties, the Exception Committee and the Court, as well as the Assessor through our proprietary claims management system. Deloittz is

also managing the issuance of Individual Reconciliation Measures including citation letrer, apology letter, file notation and provision of

claimant’s permanent records.
Hormone Replacement Therapy Breast Cancer Class Action Settlement i
«  Appointed by the Supreme Court of British Columbia as the Claim Administrator of a pharmaceutical matter involving hormane

replacement therapy drugs.
Assembled a specialized team to fadlitate the review of supporting medical documentation and determination of class member eligibili
ecalculated the benefit entitle of appli der th of the sett

Chrlstlan Brothers of Ireland in Canada ("CBIC") Settlement and Liquidation
Appointed by the Superior Court of Justice of the Province of Ontaric to be the Provisional Liquidater for the claims against CBIC : : : :
pertalnln to a number of child abuse allegations from former residents of the Mount Cashel Orphanage.

Tl ecets tn pay CBIC habiites, i 000

. Euecuted advertisements far claims as part of natification process.
= Maintained and registered claims and tagged, logged and scanned all documents relating to specific daims.

Reviewad and assessed dedlaration of claims for eligibility.
e 1L 8 S s .

Dow Corning Breast Implant Class Action Settlements

+  Deloitte was appointed to administer 2 distinctly different Dow Corning class action settlements. H H H H
Both engagements required 7 years to distribute approximately US$62M in settlement proceeds to eligible Class Members. : : : :
Dedicated teams in Mentreal and Vancouver evaluated complex medical claims for patients implanted with silicone gel. 99 o
A tiered benefit matrix was used to compensate Class Members in accordance with the severity of their medical condition. : : H :

«  Responsible for claim submissiens from all provinces with the exception of Ontario.
Reported to Settlement Class Counsel, Counsel for the Defense, Superior Cowrt of Quebec and Supremea Court of British Columbia.

& Deloitbe LLF and affliated entities.
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